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The purpose of this study was to evaluate theattihe Professional Landcare
Network (PLANET) Student Career Days (SCD) professional development experience
has on conceptual learning, job opportunities and placement, and job retention in the
green industry. Stuht participants, PLANETeam faculty adisors, and green industry
professionals who attended the career fair were surveyed on their perceptions of
PLANET Student Career Days and its related eventblogk style survey was settt
the participant groups. tignemghePhANEThSjudemtn  t h e
Career Days, participants were asked a different set of questions in the survey. Each
survey included questions about PLANET Student Career Days and the educational
impact, jobnetworking, jobhiring and retention, and other aitiies and perceptions of
the event as a whole. Results showed the significance of student participation in a
competitive professional development experience in regards to education and
employment. Faculty advisors rated PLANET SCD as a positive expefartbeir

students (1.11) on a fivgoint Likerttype scale (level of agreement is equal to



1=strongly agree through 5=strongly disagrdeédculty advisors believe attendance at
PLANET SCD is an important experience for their studt * s e d u ccantent.o n a |
Using frequencies to determine the mean score, faculty advisors ranked learning
experience (2.47) as the highest rated opportunity for their students participating in
PLANET SCD. Faculty advisors have administrative support to take students to
participate in PLANET SCD, but many do not receive credit in their annual performance
evaluation. Eighty eight and a half perceot faculty advisors use hand® learning in

the classroom very frequently or frequentiut industry professionals believeepious

work experience is more importamhen considering recent college gradudte
employmenthan handsn activities in the classroom. Industry professional interact

with many students at PLANET SCihd also hire candidatés internships anéull-

time employment Industry professionals beliegtudents who attefdLANET SCD are
better tlan other possible applicants regarding skills a student may not be able to learn in
the classroomThe results from this survey may lead more universitiesrahastries to

see the value and importance of students participating in a professional development
competitive event such as PLANET SCD. Furthermore, the results may lead to
discussion about the need for funding sources from universities and industpptotsu

the cost of attendance for students and faculty.
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CHAPTER |
GENERAL INTRODUCTION

Over 8® students from North America attend the Professional Landcare
Network’s (PLANET) Student CareerorkkDays
Student Career Days, 2014). These students experiencedratedsning through green
industry related competitions as well as networking with industry professionals during
the event. Little research is found mrofessional development competitieeentsand
whether or nbthey have an impact on student knowledge and development as well as
their relevance to student green industry networkifige green industry and its related

organizations are concerned with the business of growing cut and fiotteds,

(SC

ornamental plants, trees, and vegetables for installation in a landscape. Maintaining and

installing landscapes and turf are also part of the green industry (McCarron, 2005).
2002, Hall (2005) reported thé S. greenindustry was responsibfer economic outputs
of $147.8 billionand employed over 1,900,000 people (Hall et al., 2006g Census of
Horticulture reported 21, 585 hortitwral operations in the U.$United States
Department of Agriculture, 2012).

PLANET SCDis a handsn eduational opportunity for students to gain

knowledge and experience outside of the classroom environment. In 1977, five schools

participated in the first Associated Landscape Contractors of America (ALCA) Field

Days at their own oubf-pocket expenses (Pessional Landcare Network: Student



Career Days, 2013). The ALCA Field Days is known today as PLANET Student Career
Days. The Professional Landcare Netwisrk national trade association which
represents over 100,000 landscape and green industry ppoédsgProfessional
Landcare Network, 2014)Annually, PLANET SCDhosts over 80student participants
and these students compete in 28 different competitive events related to green industry
skills (Professional Landcare Network, 2013 an example ahe size of the event,
PLANET SCD 2014 studentgainedhandson experience comfiag in the events, spent
four dayswith over 130 faculty advisors from all over theuatry, and networked with
300 industry professionals at the career fair (Table 2) (Bsafeal Landcare Network,
2013)

Studentgain knowledge in a number of ways throughieir academic career,
and active learning is a particularly effective way. ivetearning allows students
consolidate classroom material and learning objectivesigh hand®n experiences
(WardandYates, 2013; Hansen, 2012vis andBrannon, 2010Rhykerd et. al., 2006;
Roberts, 2006; Andreasen, 2004; Prince, 2004; Van Nest, 2004; Kolb, 198dy,Dew
1939. The different type of experiential and active learrapgroaches can include
extracurricular activities, paid and unpaid internshipsfoae and full time work,
competitive educational eventslassroom laboratories, demonstrationsdfteps, and
many others (Ward andates, 2013; Bauerle and Park, 20Kolb, 1984). As stated by
Dewey, there are many things that are wunce
namely, the organic connection between edu

1938)impacts student learningrhe ability to apply lassroom materials in a real life



event can make a big imgamn student learning (Bauerle and Park, 2012; Kolb, 1984,
Dewey, 1938).

While there is an abundance of information to support the positive effect of
experiential andctive learning, thgoal of thisresearch was to determine the impact
PLANET SCD,as a professional developmeoimpetitive eventhas on conceptual
| earning, job placement, and job retention
assessed PLANESCDbecause it is the Igest green industry student related
competition in North America. PLANESCD offers a large variety of competitive
events, is open to all colleges to attend, and is highly sponsored and supported by
industry professionals.

Specifically,this researclassessed the impact PLANET SCBshon past and
present students’ education, job opportuni
the green industry. Faculty advisors were surveyed to determine the educational value
t hey pl ace o0 ncesttaprdfessiandegelomniertt eompebtdive event
Faculty advisors wersurveyed to determine the personal and professional significance
they place on their attendance at PLANET SQmdustry professionals were surveyed to
determine the value they pkaon recruiting, hiring, and retaining employees who attend
PLANET SCD. Students were surveyeddetermine the impact of their participation in
PLANET SCD on their education and employability.

Thesis Organization

This thesis is organized in an alternatfermat. It contains a general
introduction,a literature review, and manuscript organized according to the style of
American Society for Horticultural Science (ASHS).
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CHAPTER I
REVIEW OF THE LITERATURE
Active and Experiential Learning in Education
John Dewey (1938), one of the most influenteedearchers n educati on st
assume that amid all uncertainties there is one permanent frame of reference; namely, the
organic connection between education and personal erperee” ( Dewey, 1938)
Active and experiential learning candge the gap betwedraditionalteaching methods
and progressive educati@National Research Council, 200®ince, 2004; Kolb, 1984;
Dewey, 1938) The more a student involves themselves in the academic college
experiemre the greater their level of conceptual knowledge development (Barkley, 2010).
Active learning iggenerallydefined asany methodof instruction that allows
students to particgde in the learning experience&ctive learningcan encompass
traditionalclassroomactivities butshould focun the student engaging themselves in
the learning proceg®rince, 2004) When students are able to apply concepts be
actively engaged in the classroom, tihaye a better understanding of the subject matter
(Andreasen, 2004; National Research Council, 2009; Roberts,.28fi)ents who are
engaged in learning useitical thinking skills and analyzeformation to helghem
understand what they are learning. This typedafcationabngagement is oftelermed

active learning (Barkley, 2010).



Expeaiential learning can be defined as a proaddsarning that associates
professional development, work experiences, and educational enhaneethemte
another(Kolb, 1984; Dewey, 1938)Experiential learning ifocused on preparing young
people in education for success later in IBarkley, 2010Dewey, 1938).Engaging
students during their college experiences will heljr thefessonal skill preparation
needed irtheir future (Barkley, 2010; Clark ant/hite, 2010). Active and experiential
learning is a continually growing interest in educatma research shows thaplays an
i mportant role in the (BauelcaadBask, 2012; Kalb, st udent
1984)

Many sudies have showtinatadive and experiential learnirgnhances
conceptual learning in a topic ar@&ard and Yates, 2013; Bauerle dPark, 2012} avis
and Brannon, 201®hykerd, et al., 20Q6Andreasen, 2004; Prince, 2Q0&£xamples of
active aml experiential learning includeternships, cap programscooperative
education, laboratory expencesfield trips,andhandson projects Bauerle andPark,
2012;Kolb, 1984) It is the responsibily of the educator to guide a student to take
advantage athesetypes oflearningexperiencesWard andY ates, 2012National
Research Council, 2009; Dewey, 1938).

Active and eperiential learning hae an impacin student problem solving,
critical thinking skills cooperative learningetention of material, and student perspective
and enthusiasrgPrince, 2004; Kolb, 1984)These types of skills are very important in a
curriculum for agricultural students (Rhyk
environments, experiential learning can be used to connect classroom matkenahbi
life situations college graduateacounter (Kolb, 1984)ewey, 1938).However,studies

5



have showrthere is stilladisconnect betweethe skills the green industry requires in
graduates and what students laggring in the classroonjVanDerZanda andReinert
2009; Berle, 2007; Beidlest al, 2006).

Active and Experiential Learning in Employability

Active and experientidearninghavean impactora st udent’' S per soneé
development and employabilitfmployabilty dependo n  a s undeds@ading of s
the knowledge they acquiréad collegeas well as the interpersonal skills thggined
throughengagement activitigbey participated in These engagement activities include
extracurriculamand outof-classroonmexperiences as well as other aitt@s and
interactions students are involved in throughout their college expef(iEhompson et
al., 2013;WardandYates, 2013Barkley, 2010National Research Counc2009 Van
Nest, 2004).

Students are evaluatdyy employersn their potential foemployment, which
may be assessed through examination codutassroom experiences, educational
performance and social engagement (Thompson et al., 2048%n studentare
engagd in activities beyond thelassroom they have the opportunities to nekvas well
asapply theirclassroonknowledge (ClarkandWhite, 2010). Engagementdivities
beyond the college classroom help students acquire skills needed in the workplace.
These skills include interpersonal skills, critical thinkskgls, leaderstp skills, andalso
theability to enhanceheir knowledge in aassociated field (Thompson et al., 2013
Ward andYates; 2012 Interpersonal skills are some of the hardest skills to teach
studentsn a college setting (VanDerZandand Reinert2009). However, employers
seek these interpersonal professional skills in hiring recent college graduates.

6



Experiential learning opportunitiesnhelp address the issue of student professionalism
when entang into the workplace (Clark andfhite, 2010).

Astudent’ s abi klassroom tesponbilalities, takegarttinh e i r
extracurricular activitiesand develop theinterpersonallglls improves their
employability(Thompson et al., 2013Yard andYates,2013;National Research
Council, 2009¥anDeaZandenand Reinert2009;Van Nest, 2004) Employers are
aware of the importance of experiential learning activitieglstiontoags udent ' s f ut
success (Clark and/hite, 2010).In a studyby Ward and Yate@013) employers found
internships/ceops, parit i me j obs rel ated to a student’ s
be the top three influences that result impyability (Ward andYates, 2013).0ut of
the classroom experiences axgeriential learningnfluence students in tirecareer
decisbn-makingprocesgWard andYates, 2013National Research Council, 2009; Van
Nest, 2004)

Learning in Education and Employer Preferences

Employers look for students who hgeb preparedness as well@gvious
training in their areas of specializatibafore entering into the job mark&vérd and
Yates, 2013; VanDerZandamdReinert 2009; Berle, 2007; Beidlet al, 2006; Van
Nest, 2004) Job preparedness includée teducation students receivesahool and the
ability to apply it in the workplacB&/anDerZanderandReinert 2009;Beidleret al,

2006). Having prior training isalsoan important skill employers seek. If a graduate has
prior training in their field they will not cost a company as mgmgncialresourcesince
they will require les®n the job training (Van Nest, 2004). The type wbpjob training
employers seeinost oftencomes from practical lab experiences,-ofitlassroom

7



environments, patime work, extracurricular aiwities that are related tospecific field,
internshps, servicdearning and othergWaliczek andZajicek, 2010\NationalResearch
Council, 2009VanDerZanderandReinert 2009 Beidleret al, 2006)

Il t° s i mptodentda gain a areety of skills in their education beyond the
textbook (NationaResearch Council, 200®ewey, 1938 Employers seek students
who are able to make better business decisions, have critical thinking skillgjdoave
communication skis, are able to work in a team settjra;d have good interpersonal
characteristicéNatonal Research Council, 2008anDeZandenandReinert 2009;

Berle, 2007Beidleret al, 2006). A disconnect betweetlassrooneducation and
employment may be restored through the use ebtuatassroom experiences (Ward and
Yates, 2013Ward andYates, 2012; National Research Council, 2009).

Out-of-classroom experiencesuch as professnal development competitive
eventscan bebeneficial to instructorbecausehey provide awide variety of active and
experiental learning opportunitiesDuiing many professional development events,
students alsbave the opportunity timteract with potentiaémployergNational
Research Council, 2009an Nest, 2004) Many enployers do not have a ful
understanding of the organizatioséilucture of collegeand universities and vice versa
(National Research Council, 20@eidler et al., 2006) Some universities and colleges
have been working to encogeindustry cooperatioan input into the classroom setting
(Clark andWhite, 2010; Beidler et al., 2006and there are a number of potential benefits
to incorporating cooperative learning with institutions and employetside of the

classroon{National Research Council, 200Berle, 2007 Beidler et al., 2006



Professional Development Experiences

Attaining employment after graduatios notsolelybasecon astudet ' s gr ade
point average Employability is based on the knowledge and skills students acquire in
their education and owtf-classr@m professionakxperience¢Ward andyates, 2013;
Ward andYates, 2012; National Research Council, 200¢wey (1938kxamineghe
importance of learning based upon the actualddperences of a learnerot just
traditional learning method®ewey, 1938) Studerts who involve themselves in
outreach anéxtersion programs, competitive evenggyvicelearning,and fandson
projects beyond theundergraduate education benefit in the value of learning, student
confidence, and the improvement of career placenh@vig & Brannon, 2010; Waliczek
andZajicek, 2010 National ResealcCouncil, 2009; Van Nest, 20p4However, some
of the above stated activities have been inaccessiiniegthe undergraduate experience
even though they have proven bengiMational Research Council, 2009)

These activities may bheaccessibléo undergraduates for a number ais@ens
includingreluctance by facultjo implement them, a lack ahiversity funding, and
limited university and communitgupport (Waliczek andajicek, 2019 National
Research Council, 20D9Research gggest however, thaighereducation institutions
havea responsibility to find resources atodrganize activities to engage their students
in the learning process (Barkley, 2010; National Research Council, 2608her
rationale to include these typef learning activities in the undergraduate experience is
that many employers aneterested in students participating in competitive professional
development eventsecause it is an indicator of student motivation as a potential

employegWatson, 2012).



Many professionabrganizations have an interest in horticulture including the
Professional Landcare Network (PLANE({Profesional Landcare Network, 2014;
PLANET, Virginia). When higher educaticend industry professiongtartner with
outreactorgankations, like PLANET, there are maagucational and professional
opportunities foparticipants (Vatson, 2012National Research Council, 2009)here is
strong support from industry leaderactilty at educational institutionand students who
understad the importance of collaboratiegperiential and active learning in
professional development events related to the stsgeofessional success (Clark and
White, 2010; Beidler et al., 2006).

Professional Landcare Network Student Career Days

The Profesional Landcare NetworPLANET) is a national trade associatioim
1977, five schools participated in the first Associated Landscape Contractors of America
(ALCA) Field Days at their own otdf-pocket expenses. The ALCA Field Days
competition is knowrioday as PLANET Student Career Days (Professional Landcare
Network, 2013a).They represent over 100,000 landscape industry professionals
(Professional Landcare Network, 2014c). Every year, PLANET hosts over 800 student
participants who could compete i8 Bifferent competitions related toe green industry
(Appendix A). This competition is called Prof@enal Landcare Networgtudent Career
Days PLANET SCD) (Professional Landcare Network, 2013@yer 8% students from
all over the United States attlgsdPLANET SCD2014 (Professional Landcare Network,
2014c).

PLANET SCDis a professional developmecompetitive everfor students.
Faculty advisorsandgreenindustry professionalalso attend to support and recruit

10



student participantsStudents wb attend PLANETSCD gain handson experiencey
competing inthe events, spend four daygh over 130 faculty advisors from all over the
country, and network with ovel0B industry professionals at the career fair (Professional
Landcare Network: Studentag@zer Days, 20134 able 1).

Schoolsmust be registered with PLANET as well as pay the registr&es and
otherexpenses toompete anattend. Thecostsinvolved for students, faculty advisors,
and industry professionals incleregistrationfees travel, food, workshofees hotel,
lodging, and other cost directly related to attendai@®me PLANET SCD feesgend
on accreditatiorstatus and the timaf registration(Professional Landcare Network,
2015b)(Table 2)

PLANET SCDis ahighly supported and sponsored eveenefits of winning
PLANET SCD include receivinthe Robert A. Callaway Award as well asadditional
award sponsored bygreenindustryorganizatiorto improve and expand their
horticulture related program (ProgsnalLandcare Network, 2013&rofessional
Landcare Network, 2013b

Survey Design

When welsurweys emergednany in theresearcltommunity saw theimproved
potential for us@ver papetbased surveysThey were easy to use, quick to design and
deploy, ad feedback was received rapigiyjourangeau et al., 2013; Dillman et al.,
2009). In some cases, web surveys present Ipattecipant responses for usedata
analysishan paper surveydHowever, there is usually no set design, rules, regulations,
or guidelines to follow when creating web surveys (Tourangeau et al., 204).
surveys are used primarily for cost savings and ease oNs®thelessweb surveys

11



have many challenge§ hese challenges inclu@ecessing participant contact
information alimited access téechnologyfor users and survey errorHowever, access
may be granted to researchers for uggrofessional organizations | isdottasgetr v
research group@ourangeau et al., 201Bjllman et al., 2009).

Tourangeau (2013) notedlsing a listserfrom a professional organization is
considered a circumscribed populatigh circumscribed population is a very specific
populationrestricted to a topic aredJsing a circumscribed population via an
organizational ligervin survey rgearchhas many benefits. Organizatiofiatsens
provide highcoverage of a specififgpopulation and most professional organizations
networks have access to the internet. When using a circumscribed population, the survey
can return higkgrade survey regmses with little coverage error (Tourangeau et al.,

2013).

The survey design is one of the most important aspects of the survey because of
the influence it can have on the responses and respondleatarigeau edl., 2013;

Dillman etal., 2009) Dillman (2009) recognizedhe i mport ance of 't he
appearance, and typef questions, which are asked of participanteese details can

affect howrespondents answand interprejuestions Tourangeau et al., 201Bjliman,

et al., 2009).A tailored design method is used to decrease survey error, develop specific
methods to follow, and encourage survey response rate (Dillman et al., 2009).

Survey error can be reduced through the development of specific procedures.
Survey procedures can nimize errors in coverage, sampling, nonresponse, and
measurementCoverage errors occur when the sample is not an adequate representation
of the populatior{Tourangeau et al., 201Bjliman et al., 2009).

12



Sampling error occurs when not everyone ingbpulation is sampledDillman
(2009) discusses thmportance of random sampling of a population if a researcher
doesn’t have acces@®ilmaoetal.h2609\wh ol e popul ati o
When your entire sample does not take the research survey a nonrespanse
occur s. Nonresponse error also includes t
survey that may be different than the part
(Dillman et al., 2009) Survey participants may not respond to email sis\mcause of
the overwhelming amounts of organizational invitations asking for particigants
(Tourangeawet al, 2013). Nonresponse error can beercomethrough motivation of
suwvey participants Motivation is seen as incentigéor participants ahsurvey
reminders.
Measurement errayccurs when a respondent doesarmswer accurately. This
type of error usually occurs when the participant does not perceive survey questions
correctly. The survey design, layout, amording are important to ovesme
measurement error (Dillman et al., 2008)easurement error may also occur through
breakoff rates and nonresponse. Breakoff rates are defined as when a participant starts
taking a survey and doesn’t fi ningvberany Nonr e
guestions on the survey (Tourangeaalgt2013). Set guidelines should be used to
determine the percentagka survey that needs be completed to be usalbte research
(Dillman et al., 2009).
Specific methods should loeveloped taliscourage errors in the research survey
Thesespecificmethods includ surveydesign, participant contacrvey
implementationand timing (Dillman et al., 2009).

13



Multiple methods arased to encourage participation amtitase nonresponse
rates insurvey questionnaires. Participants amcouraged through the layout and
ordering of surveyuestions and how the survesyimplemented (Dillman et al., 2009).
Similar questns should bgrouped together to make sense for the user. Dillman (2009)
suggets that the survey layout shodtallow a chronological structure and flow naturally
from one area to another, similar taaversation Demogrghic and personal questions
should beplaced towards the erd thesurvey to discourageelings of angstDillman
et al., 2009).Tourangeau (2013) attests to the use of paging versubngcrd’aging is
beneficial in the survey design when dealing Watihger survey questionnaires.
Partici pant ' Bngerint survéwhenthey arefferec féwe questions at
a time(Tourangeau et al., 2013).

Theuse of web surveys has become more common and people are receiving
more requests for their time to take surveys. The implementation of surveys has become
more of a chal | en gemctpadicdpant isteractioffursngdaaetder t o
al., 2013;Dillman et al., 2009).To attract survey respondents multiple strategasbe
used Survey p@rticipants should bsent an initial contadetterand survey reminder
lettersto increase responsee&afDillman et al., 2009) Research suggests using email as
a means of praotifying participants willdiscourage the response rates (Tourangeau et
al., 2013). The initial contacshould clearly state specific directions participantso
follow. Shot survey reminders should Bent everyhree tofour weeks to encourage
increasedurveyparticipation rates. Miltiple concise participant contacts should be

madeto increase response rates a#l a&thanking participanter their survey
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engagement. Re literaturealso suggests using multiple modes of contact to increase

participation Tourangeau et al., 201Bjliman et al., 2009).
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CHAPTER IlI
ASSESSING THE PERCEPTIONS OF FACULTY ADVISORS AND GREEN
INDUSTRY PROFESSIONALS ON THE VALUE OF STUDENT
PARTICIPATION IN A PROFESSIONAL DEVELOPMENT
COMPETITIVE EVENT
Abstract
The purpose ofiis study was to evaluate the imp#ut Professional Landcare

Network (PLANET) Student Career Days (SCD) professional development experience
has on conceptual learning, job opportunities and placement, and job retention in the
green industry. Student p@rpants, PLANETieamfaculty advisors, andreenindustry
professionals who attended the career fair were surveyed on their perceptions of
PLANET Student Career Days and its related events. A block style survey was sent out
to the participantgroups.eDpendi ng on the particiSant’ s a
paticipants were asked a unigset of questions in the survey. Each survey included
guestions about PLANE$CDand the educational impact, joletworking, jobhiring
and retention, and other ifiides and perceptions of the event as a whole. Results
showed the significance of student participation in a competitive professional

development experience in regards to education and employferlty advisors rated
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PLANET SCD as a positive expemniee for their students (1.11) on a fipeint Likert

type scaldlevel of agreement is equal iestrongly agree through 5=strongly disagree).
Faculty advisors believe attendance at PLANET SCD is an important experience for their
student ' s atemedWsingfrequéncies toldetermine the mean score,
faculty advisors ranked learning experience (2.47) as the highest rated opportunity for
their students participating in PLANET SCPBaculty advisors have administrative

support to take studentsparticipate in PLANET SCD, but many do not receive credit in
their annual performance evaluatidaighty eight and a half perceot faculty advisors

use hand®sn learning in the classroom very frequently or frequebily industry
professionals believerevious work experience is more important when considering a
recent college graduate for employment than hamdactivities in the classroom.

Industry professional interact with many students at PLANET SCD and also hire
candidates for internships andlftime employment. Industry professionals believe
students who attend PLANET SCD are better than other possible applicants regarding
skills a student may not be able to learn in the classroom. The results freurveig

may lead more universities amtlustries to see the value and importance of students
participating in a professional development competitive event such as PLANET SCD.
Furthermore, the results may lead to discussion about the need for funding sources from

universities and industry tapport the cost of attendance for students and faculty.

I ntroduction
Every year, PLANET hosts over 800 student participants who could compete in
28 different competitions related to the green industry (Appendix A). This competition is

called the Professnal Landcare Network Student Career Days (PLANET SCD)
20



(Professional Landoe Network, 2013a Student participants experierttandson
learning through green industry related competitions as well as networking with industry
professionalsluring the event
PLANET SCDis a handsn educational opportunity for students to gain
knowledge and experience outside of the classroom environment. In 1977, five schools
participated in the first Associated Landscape Contractors of America (ALCA) Field
Days at theiown outof-pocket expensesrhe ALCA Field Days is known today as
PLANET SCD (Professional Landcare Network, 201.33he Professional Landcare
Networkis a national trade associatiaich represergover 100,000 landscapad
greenindustry professioals (Professional Landcare Network, 2B;1Rrofessional
Landcare Network, 2014c The ProfessionalandcareNetwork Student Career Days
hosts over 800 student participants and these students compete in 28 diffieeetitive
eventsrelated to green indiry skills (Professional Landcare Network, 2@13
Professional Landcare Network 20)48Vhile attanding PLANET SCDOn 2013,
students gained hands experience compag in the events, spent four daygh over
130 faculty advisors from all over the cdyn and networked with over 200 industry
professionals at the career fair (Table 2) (Professional Landcare Network).2013
Students gain knowledge in a number of ways throughout their academic career,
and active learning is a particularly effective w&tudents are able to consolidate
classroom material and learning objectives through hands<periences (Waiahd
Yates, 2013; Hansen, 20123vis and Brannon, 201®hykerd et. al., 2006; Roberts,
2006; Andreasen, 2008rince, 2004Van Nest, 2004Kolb, 1984; Dewey, 1938 The
different type of experiential and active learning approaches can include extracurricular
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activities, paid and unpaid internships, garte and full time work, competitive

educational competitions, classroom laboratories, dstrations, fied trips, and many

others (Ward anates, 2013Bauerle and Park, 201Rplb, 1989. As stated by John

Dewey, there are many things that are wunce
namely, the organic connection between edunatca nd per sonal experi et
1938). The ability to apply classroom materials in a real ismecan make a big impact
onstudentearning (Bauerle and Park, 2012; Kolb, 19Béwey, 1938)

While there is an abundance of information to supthe positive effect of
experiential and activiearning, the goal of the research was to determine the impact
PLANET Student Career Dags aprofessional development experience has on
conceptual learning, job placement, and job retentioninthe greed u st r vy . Thi s
scope assessed PLANET Student Career Days bet@ifige largesgreen industry
student related competition North America PLANET Student Career Days offers a
large variety of competitive events, is open to all collegesdendtand is highly
sponsored and supported by industry professionals.

The purpose of this reseanslasto assess PLANET SCD and the impact it has on
past and present students’ education, job
retention in thegreen industry.Faculty advisors were surveyed to determine the
educational value they place on student’ s
studentjudging contest. Faculty advisors were also surveyed to determine the personal
and professional gnificance they place on their attendance at PLANET S@dudtry
professionalsveresurveyedo determinehe value they place on recruiting, hiring, and
retaining employees who atte®LANET SCD. Little research is found oprofessional
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development congditive eventsand whether or rndhey havean impact on the value of
student, faculty advisor, and industry professional attendance
Methodology

Experiment Design

A block style survey was used to assessrtipact of thePLANET SCD
professional developemt competitive everand the impacts on three different participant
groups. The survey questionnaire was developed in accordance with the lllinois State
University Institutional Review Board (IRB Protocol 260226). The groupsurveyed
werefaculty advsors, industry professionals, and past emdentstudent participants
(Appendix B.

The list ofschoolsand faculty advisors attendance at the 2013 PLANET SCD
was obtained from PLANE{Herndon, Virginia) The listseruncluded all email
addresss Dr the faculty advisors whattended PLAIET SCD in March 2013The
Professional Landcare Network also granted this research study permission to network
and collect business cards at PLANET SCD Career Fair @dgendix Q. A listserv
with 42 industry pofessional contacts was maogsed on contact informati@ollected
at the2014Career Fair. Obtaining industry professionals business cards was based on
the participantecruitment method dderle (Berle, 2007.

Theinvitation to take part in the regea studywas emailedo the populatiorof
faculty advisors and conveniencesample oindustry professionalgppendix D).
Initially, faculty advisors were asked to forward theitation to participateo their
students who have attended PLANETD & well After a low response rate from the
student participant group, thestitutional Review Boardpproved a modification to the
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initial research protocolThe modification included student participants to be contacted

via social media (i.e. Facebopkge, group, or personal account) and University

websites. Websites and social mediad®es were done to identify thellege and

university related PLANETSCD programs. Once alternative contawthods were

identified, studenparticipantgroupswereont act ed via the researc
and/or private Facebook message.

This mixed methds exploratory research wearried out in dlock style survey
method. Thesample wasurveyed using Select Surv@¢ansas City, Missourias the
survey tooland the datavasanalyzedusing SPS$Armonk, New York) Surveys were
anonymous and reportéd aggregate

Survey design The survg washeavily weighted wth quantitative questions and
gualitative questions were used to support and expand on the gixaatiuestions.

Threats to validity. Threats to validity may also put limitations on the study.
Threats could include the researcher, the survey respondents, the survey instrument, and
the statistical software. The internal threat to validity iséisearcher. The researcher
participated in PLANET Student Career Days in MastB012and could have
introduced bias during the creation of the survey instrumé&he survey respondents
could qualify as an external threat to validity. If the particip@hoose survey responses
incorrectly, are not honest in their answers, or skip questions, there is a potential for
skewed data. With the use of SPSS, the statistical tests show valid responses. Last, an
organized survey design is an important tooldouaately represent the survey questions

to the respondent s. Select Survey’'s featu
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Statistical error could occur, but through the use of Select Survey and SPSS the
threat to statistical conclusion validity will decrea&#atistical errors could be due to
data being incorrectly entered, analytical and interpretation error, and other statistical
errors. Inaccurate statistical measures could be utilized to examine data. Multiple
resources were located and used to condiccurate analyses of the data.
Study 1: PLANET SCD Faculty Advisors

Participant r ecruitment. Thepopulation ofl38faculty advisors aa
combination of 2 and-fear universities wergent emails to participate in the research
study. Seven of the faculagdvisors were excludefrom the research becausmail
addresses were unviable. The total faculty advisor populstiMeyedvas 131
participantsand the survey instrument includ28questions.

Survey design Thefaculty advisor portion of theurveyconsistedf an initial
question about #r role at PLANET SCDninefill in the blank questions, threbeck
all that applychoice questionsix Likert-type scale questions, three yes or no questions,
and onanultiple choice question. Faculty advisarere asked about student enrollment
in their PLANET related degree programs, how many of their students attend PLANET,
the resources for funding for faculty and students, and the importance of opportunities at
PLANET SCD. Furthermore, faculty advisorsre@@sked four questions estimating
percentages of students who search, obtain, and retain a job after graduation. The faculty
advisorswere dso asked thealue they perceive PLANET SCD has for a student.
Additional questions included whether or not tiiobgram was PLANET accredited,
what type of support they receive in their role as PLANET team faculty advisor and if
this responsibility is part of their annual performance evaluatamally, faculty
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advisors were asked how often they applied hamdearning intheir classroom antb
provide examples.
Study 2: Career Fair Industry Professionals

Participant r ecruitment. PLANET granted permission to network and collect
business cards at the PLANET SCD Career Fair 2014 (Appendix C). From thist conta
information a lisservwith 42 industry professional contacts were created. This
represented a sample from the population of 300 industry professionals who participated
in the career fair in 2014. This sampling method follows the protocol outlineertsy B
(2007). Industry professionals received an email invitatigratacipde in the research
and complete a 2question surveyThree of the industry professionalere exclued
from the research becauseail addresses were uabie.

Survey design The industryp r o f e s suivey foeused sn interactions they
hadwith student participants at the career fair and PLANET SCD ewntsell as
recenly hired graduatesThese questions ceisted of an initial question, sevihin the
blankquestons onerank questionand17 Likert-type scale questionsndustry
professionals werasked about the interactiondafollow up with studentat PLANET
SCD Career Fair and events, internship and employment opportunities adfered
studentsand how mangtudents show genuine interest in the companidditional
guestions includerhnking the importance of opportunitiésr student in college before
hiring recent college graduatemmparing?LANET SCD participantto students who

did not attendand afinal question asked for any additional feedback.
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Survey Dissemination

Both survey wereadministered through email communicatidhe faculty
advisors were guided follow the link if to participate in the survey. Fronete, the
email prompted the fatty advisors to send the survey to past and present students who
have participated in PLANET SCDndustry professionalsere only guided to the link
to participate in the surveylhe initial email was sertib faculty advisors and industry
professional®n 15 Aug.2014. Reminder surveys were sent ou8d@ept. 2014, 6 Oct.
2014,5 Nov. 2014, ands Dec. 2014to encourage participatidifourangeau et al., 2013;
Dillman et al., 2009) The suvey was closed on 9 Jan. 2015.
Statistical Analysis

Data was cltected viaSelect Survey. Descriptive statistics were run on Likert
scale questions, opencded numeric questions, and quantitative d&aalitative
responses were used to support quantitative dat8PSS, the data was analyzed and
interpreted usinglescriptive statistics (mean, madj mode, frequency, and rahge

Results and Discussion

Participant Group 1: PLANET SCD Faculty Advisors

One hundred thirty eight college and univer§ihANET team facultyadvisors
from across the country attendedANET Student Career Days (SCD) in 2013 (Table
1). One hundred thirty orad thesefaculty advisors received an invitationgarticipate
in the survey due to seven unviable email addresses. Sixty one surveys were either fully
or partially completed for eesponse rate of 46.6%.

Student enrollment. Faculty advisors reportdtie average enrollment in their
college or university horticulture, turfgrass, or landscapeagement degree program

27



was 80students. Of the students enrolled in PLANETated pograms at colleges and
universities, 28.2% atteedthe 2014 PLANET SC[and the average numbef student
per school was 1participants In 2014 PLANET SCD student teams ranged in size
from three ta37 students.The data from 2014 is typical of whattdty reported
historically for average participants per school and range of team size.

Accreditation. Of the faculty advisor population surveyed, 42.6% stated their
school was accredited through PLANET. Of the faculty advispulation surveyed
who ae not PLANETFaccredited, 35.9% stated they plan on pursuing accreditation in the
future, while 46.1% responded that they do not plan on pursuing accreditation. Colleges
and universities can receive accreditation through PLANET if they have degree mogram
and curricula in horticulture and related sequences. Accreditation through PLANET is
the only nationally acknowledged commendation offered to qualified colleges and
universities with green industry currieu PLANET Accreditation requireborticultural
programsat two and fowyear universitieso have a distinct mission supported by an
educational curriculumAccredited schools must meet standards for administration,
faculty, students, alumni, industry, advisory committee, community, facilities,
curriculum, and equipment and information systenmstructors at accredited schools
perceive PLANETAccreditation as positive and important in relation to the accreditation
program and the benefits PLANEccreditation provideBenefits of beind®LANET
Accrdlitedare the support and guidance they provide to colleges and universities to
improve and expand horticulture related prografREANET Accreditation is beneficial
for students and faculty in relation to networking opportunities and participation in
PLANET SCD(Professonal Landcare Network013).
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Cost of atendance. Attending PLANET SCD is a financial commitment for all
participants (Table 2). The cost of the PLANET SCD participation includes a registration
fee for both faculty and student paniantsas well asotel, travel, foodand other
expenseslirectly related to attendirthhe event. Bculty advisorseported thatundsto
cover theipersonal registratiofee were obtainedia; faculty travel funds (55.7%),
clubs/student organizations92%), faculty sefunds (31.1%), and industry donations
(29.3%)(Table 3). Further, they reported that students fund tatgncince aPLANET
SCD throughclubs/student organizatios ( 8 2 %) , s tfundsg##8%)s per son.
industry donations (60.7%nd other (36.1%) (Table 4). Opended responses for the
definition of ®“other” included “student fu
“endowments” and “support from university
demonstrate that ov80% of faculty and 75% of studenise personal funds support
theirattenéince aPLANET SCD.

Value of student participation at PLANET SCD. Faculy advisors rated their
studentn conceptual learning, job networking asehploymentand overall expénce
at PLANET SCDas agree to strongly agree on a fpaant Likerttype scale (1=strongly
agree2=agree, 3=neutral, 4'sagree, 5=strongly disagreélhe highest rated value was
“PLANET SCD is a positive experesteatede f or m
val ue was *“ RakkedhidluaeG@oDny stud@rguccess in obtaining
emp | oy me nTable 5). 2dwév&r,)all fourchoices were rated as agree to strongly
agree.

Important o pportunities at PLANET SCD. Faculty advisors ranked the
importance of six opportunities (employment opportunities, networking, educational
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enhancement, learning experience, collaborative opportunities, and professional
development) for their students at PLANET SCD (Table 6). Participants used a six point
scale(1=most important opportunityé=least impomnt opportunity) to rank the
opportunities Usingfrequencies to find the mean score, the highest ranked opportunity
was learning experienc.47) and the lowest ranked opportunity was collaborative
opportunties 6.02. In a separate survey with preliminary data, PLANET student
participants responded with similankings (Appendix J

Frequency of handson learning in the arriculum. Facultyadvisoswere
askedo usea five-point scale (1=very frequdwgt 2=frequently, 3=occasionally,
4=rarely, 5=never) to rateow often they incorporated hards experiential learning in
the classroom. Responderdsed the frequency of using harals experiential learning
with a mean score of 1.2@hrough an opeended questionacultywereexamples of
hands-on experiential learning usédthe classroomand responses included: weekly
laboratory exercisefandscape/hascape/irrigation installation, arboriculture techniques,
outdoor karning laboratory, servidearning, internshipsand field trips(Appendix G.

Studentemployment in the ndustry. Respondents reported that 87% of
graduates from their horticulture/landscape program sought employments, and 85%
obtain employment in the green industry. Furthepaedents estimated 75% of
graduates were still employed in the green industry three years after graduation, and 70%
were still employed in the green industry five yearsqgoatiuation.

Annual performance and schookupport. A majority of respondents §67%)
reportedtheir advisement of the studeRLANET SCDteamwas voluntarywhile 6.6%
statedt was a formal job requirement. Approximately8tespondents reported that
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advising students in some form of professional development was a job requjrauhent
participation in PLANET SCD waa voluntary choice to fulfill that requirement.
Respondentased a fivepoint Likerttype scale (1=very supportive,
2=supportive, 3=moderately supportive, 4=barely supportive, 5=unsupportive) to rate the
supportivenese f t heir school ' s @atmpation s PUABETIi on t ow
SCD. The mean rating was 2.02 suggesting administration supported their involvement
in PLANET SCD.
Some respondent89.3%) reported receiving credit for advising a student
PLANET SCD team as part dheir amual performance evaluation, wh8&.5%
identified they do not receive crediRespondents also provided examples of how credit
is viewed or categorized at their institution includipgrticipation in PLANET is
requirement baccreditationparticipation does not affect or hasléteffect on
performance reviewyniversity or department looks at participation in competitive events
veryhighly and is encouraging of @ftend for their students and their access to
professionbhdevelopment, hanesn learning environment, and career netwaghkvith
industry professionals, amedit is received under teachipgrtion of review(Appendix
H).
Participant Group 2: Career Fair Industry Professionals
Three hundred industry prof@enalsparticipated irPLANET SCD andhe
career fair in 2014 (Table 1)0f the 300 who attended, #&re convenience sampled
following the protocol outlined bBerle,2007. The sample of 4ihdustry professionals
received an invitation via email to piarpate in the research studywentythree
surveys were fully or partially completed for a response rate 8%®4.
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Industry p articipation and interaction with students. Over the padfive years,
an average of 228dustry professionalsaveattenced PLANET SCD and therbas been
an average of 6Bdustry booths at the career fair. In 2014, there were 74 industry
booths at the career fair (Table During the career fairndustry professionals interact
with an average of 177 student. Professioalsreportednteracing with 67 student
participants during the PLANET SCD event as a wholedustry professionals stated
they follow-up withan average d30 student participants after the PLANET S@&izent
After the initial follow-up by industry prfessionals with student participants, 38% of
students receive an internship oféerd 7% of students receive an employment offer

Rating student participants dtributes. Industry respondentated the attributes
of student participants they interadatlwat PLANET SCDin comparisorio otherjob
applicantsas1=much better2=better 3=neutral, 4worse, 5=much worsen a fivepoint
Likert-type scale The highest rated attribute was passion and enthugia2@) andlie
lowest rated attribute was workmerienceg2.47)(Table 7).

Industry respondents were asked to théeattributes of students thegve hired
for internships whdnave participated in PLANET SCD compared to interns they have
hired whodid not participate in PLANET SCDOverall attbutes of students who
participated in PLANET SCD were rated between better to much beteefivepoint
Likert-type scale (1=much bettésbetter 3=neutral, 4worse, 5=much worsé)
comparison to those without PLANET SCD experientee highest ratedttribute was
initiative and seHmotivation(2.00) andhe lowest rated attribute was problem solving
ability (2.19)(Table 8). Industry professionaisted the attributes of employees they
have hired for employment over the last five years thénee paticipated n PLANET
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SCD compared to employettgey have hird over that last five years wtlidd not
participate in PLANET SCDThe highest rated attribute was acceptiegponsibility
and work ethi€1.94) and the lowest rated attributas time manageme(2.31)(Table
9).

Important o pportunities at PLANET SCD. Industry respondents used a five
point scale (1=most important opportunity; 5=least important opportunity) to rank the
importance of five activities/experiences they considered when hiringtrecéege
graduates (Table 10)Thehighest ranked activity/experience wasvious work
experiene related to the green indus{fy68) and the lowest ranked item whandson
laborabry activities in courses takéd.05). A number of studies suppdretidea that
industry professionals value experience outside of the classkvanad @ndyates, 2013;
Berle, 2007; Beidleet al, 2006; VanDerZandeandReinert 2009). Employers have
urged colleges and universities to better prepare their studentsgtoyement in the
industry. Employers have stated this disconnect may be addressed through better
collaboration between postsecondary school programs and the industry (Beidler et. al.,
2006; Berle, 2007; VanDerZanden and Reinert, 2009).

Limitations to the Study

The student participant group was a limiting factor te tasearch study.
PLANET does not collect or retain records for student participant demographic and
contact information.As a resulttiere was no accessaaomprehensive list of past
studentparticipantemailsso students did not receive a direct link to the suiaya
from the student participant group was only used as supportingpdatier participant
groups.
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Conclusion

The results of this survey point out the significance wdant participation in a
competitive professional development experience in regards to education and
employability Faculty advisors believe attendance at PLANET SCD is an important
experience for their student’ sver8@wof ati onal
them use their own personal funds to attend. Faculty advisors have administrative
support to take students to participate in PLANET SCD, but many of them do not receive
credit in their annual performance evaluation for the efforts they pat fort

Industry professionals interact with many students at PLANET SCD often with
intent to hire students for internships and-futie jobs. Industry professionals believe
PLANET SCD student participants are better prepared than other job applicagaroh r
to students’ personal attributes (soft ski
although faculty advisors integrated haslearning experiences frequently in their
curriculum, industry professionals believe previous work experiencen@@important
employment qualification in a recent college graduate than hamdstivities in the
classroom.

The results from this survey may leadreuniversities and industrige see the
value and importance of students participating in a psid@al development competitive
event such as PLANET SCDrurthermoe, the results magad to discussioabout the
need for funding sources from universities and industry to support the @ittrafance
for students and facultyFurther research iseded to evaluateow students determine
the impact of participating in PLANET SCD on their education and employabllhgse
resultsmight thenbe used to increase the participation of the PLANET SCD experience.
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CHAPTER IV
CONCLUSIONS TO THESIS EXPERIENCE

Based pon results obtained from the Professional Landcare Network (PLANET)
studenteam faculty adviserand the PLANET career fair industry professional surveys,
it can be reasoned that student participation at PLANET SCD is beneficial for their
educationalindprofessionasuccess in and out of the classroohiere was positive
survey feedback from industry professionals who recruit student participants at PLANET
SCD.

Professional Landcare Network SCD is an exclusive horticubaséd
professional devefament competitionf-rom thefindingsin this researcht should be
easy to find direct and indirect support for students and facutgrtecipate ilPLANET
SCD. The biggesteedis for financial assistance which would potentially increase
participationin PLANET SCD Research may hetwlleges and universities look indo
competitive professional development course, which would atadents to pay for
PLANET SCD or another competitive professional development event through university
classfees.

Contacting amwl distributing the research surviystudentarticipants was
difficult because PLANEToes notollect contact information or demographécords
for student participants or industry professionals who attttANET SCD. Due to the

difficulty in contacting research participants, student participant survey responses were
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too low to be statically valid. During PLANET SCD 2015\irth Carolina State
University, PLANET startectollecting student information whesach school registered
This information could be used in thetfwe to redistribute theurvey to participants and

generate a large enough data set so the results wostdtisticallyvalid.

38



Table 1.Professional Landcare Network (PNET) Student Career Days (SCD)

registration ammayy provided by PLANET foPLANET SCD 2010hrough 2014

2014 | 2013 | 2012 | 2011 | 2010 | 5-year average
Students 782 | 853 | 818 | 876 | 884 842.6
Faculty 140 | 138 | 134 | 147 | 154 142.6
Industry (paid and comp.

300 | 206 | 181 | 210 | 229 225.2
sponsors)
Number of schools 66 65 62 68 64 65.0
Number of industry

79 79 77 77 84 79.2
companies
Total Career Fair booths | 74 68 53 65 53 62.6

“Five year average based on information from 22004
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Table 2 Professional Landcare Network (PLANET) Student Career Days (SCD) event

registraton and feeg¢Professional Landcare Network, 2015b)

Event Registration

Fees are per person and include all Student Career Days events and scheduled

Early Bird Regqular
Sponsor Attendee $199 $299
Members $250 $350
Nonmembers $450 $550

Competitive Event Registration

Each sponsorship includes one complimentary registration for one individual atte

Lead Sponsor

Members $575 $675

Nonmembers $775 $875

Assistant Sponsor

Members $525 $625
Nonmembers $725 $825
Donor Sponsor $500 $500

Career Fair Booth and Booth Attendant Regqistration

Does not include access to Student Career Days events. Additional registration

apply (see event registration above).

Members $550 $650

Nonmembers $1000 $1100
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School Reqgistration

Includes the follving meals: Thursday dinner, Friday lunch and Saturday lunch.

Student $99 $109

Faculty $135 $145

Institutional Chapter Member Fee

Annual member fee for schools student chapters.

Chapter Member Fee $155 $155

Optional Workshops

Includes one AM and ondWPsession and lunch

Student $10 $10
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Table 3.Faculty advisor survey responses stating obtainment of funds for faculty

advisor ' s

per sonal

(PLANET) Student Career Days (SCD).

participation

Response:
No
Mearf (no.)
response
checked

Faculty travel funds 557 34 0
Faculty seKfunds 311 19 0
Students 131 8 0
Alumni Association .066 4 0
Clubs/¢udent

492 30 0
organizations
Industry donations .295 18 0
Other .16 10 0

“Mean of 61 faculty advisorsesponses
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Table 4. Faculty advisor survey responses stating obtainment of funds for student

participant’s

Student Career Days (SCD).

nvol vement

Response:
No
Mearf (no.)
response
checked

Faculty tavel funds .066 4 0
Faculty seKfunds .049 3 0
Students 754 46 0
Alumni Association .098 6 0
Clubs/¢udent

.82 50 0
organizations
Industry donations .607 37 0
Other .36 22 0

“Mean of 61 faculty advisorsesponses
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Table 5.Faculty advisor survelik ert-scalé type questions oaxperiences and value of
studentattendance @rofessional Landcare NetworlRI(ANET) Student Career Days

(SCD).

Mear! rating | Strongly No
Agree| Neutral | Disagree
(1-5 scal€) agree response

PLANET SCDhas
been valuableot
my studeti s
2.02 19 24 8 6 4
success in

obtaining

employment

PLANET SCD has

been valuable to

1.53 28 28 1 0 4
my students'
learning
PLANET SCD
expanded the
knowledge my 1.53 31 22 4 0 4

students learned ir|

the classroom
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PLANET SCD is a
positive perience 1.11 50 6 0 0

for my students.

#1 = strongly @ree, 2= agree, 3= neutral, 4= disagree, 5 strongly disagree

YMean of 61 faculty advisors responses.
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Table 6. Faculty@dvisorresponses stating the rankimg six goportunities at
Professional Landcare Network (PLANEBtudent Career Day$CD) for student

participants.

Faculty Faculty
No response
rank meary score
Employment pportunities 3 3.25 4
Networking 3 3.25 4
Educationaknhancement 2 2.68 4
Learning e&perience 1 2.47 4
Codllaborative opportunitieg 6 5.02 4
Professional evelopment 5 4.33 4

“Rank based on six statement on@dcale.

YMean of 61 faculty advisors responses.
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Table 7.Industry professional survey responses rating the attributes of students who
attendProfesional Landcare NetworlP(LANET) Student Career DaySCD) compared

to other applicants on a fiyeoint Likerttype scalé

MearY
Much No
rating Better | Neutral | Worse
better response
(1-5 scale)
Communication lells 1.95 4 12 3 0 4
Passion andrghusiam 1.26 15 3 1 0 4
Personality andttitudes 1.79 8 7 4 0 4
Resume 2.05 5 8 6 0 4
Work experiences 2.47 2 8 7 2 4

21 = much better, 2 = bette3 = neutral, 4= worse 5= much worse

YMean of 61 i nduesgonsgs. professional s’
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Table 8.Industryprofessional survey responses rating studénbutes for recent hires
who attended Professional Landcare Network (PLANET) Student Careen(5@i®
compared to students industry professionals have hiredidhaot participate in

PLANET SCD on a fivepaint Likert-type scalé

MearY
Much No
rating Better | Neutral
better response
(1-5 scale)
Accepting esponsibility 2.13 5 4 7 7
Initiative and seHmotivation 2.00 5 6 5 7
Knowledge andigl| 2.13 3 8 5 7
Problem solving hility 2.19 3 7 6 7
Time mamgement 2.13 4 6 6 7
Work ehic 2.06 4 7 5 7

21 = much better, 2 = bet{e® = neutral, 4= worse 5= much worse

YMean of 23 industry professionalesponses.
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Table 9.Industry professional survey responses rating student attributes for employees
they have hired ovethe last five years whattended Professional Landcare Network
(PLANET) Student Career DaySCD) compared to students industry professionals have

hired whodid not participate in PLANET SCD on a figmint Likerttype scalé

Mearf
rating | Much No
Better| Neutral
(1-5 | better response

scale)
Accepting esponsibility 1.94 7 3 6 7
Initiative and selmotivation | 2.00 6 4 6 7
Knowledge andlsgll 2.13 3 8 5 7
Problem solving kility 2.13 4 6 6 7
Time management 2.31 3 5 8 7
Work ethic 194 7 3 6 7

21 = much better, 2 = bet{e® = neutral, 4= worse 5= much worse

YMeanof23 ndustry pesmmsesssi onal s’
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Table 10. Indusy professionalsurvey responses rankirtpe important
activities/experience®r students during college toee industry professionals hiiee

recent college graduate.

Indudry Faculty
No
professionals mear
response
rank score
Handson laboratory activities in courses takg 5 4.05 4
Internship Experience 3 3.16 4
PLANET Student Career Days patrticipation 4 3.26 4
Previous work experience related to the Gre
1 1.68 4
Industry
Service learning (oftampus handen
2 2.84 4
experience combined with civic engagement

‘Rank based on five statements on@dscale.

YMean of 23 industry professionals responses.
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APPENDIX A

PROFESSIONAL LANDCARE NETWORK (PLANET) STUDENT

CAREER DAYS (SCD) COMPETITIVE EVENTS

3D Exterior Landscape Design

Annual & Perennial ID

Arboriculture Techniques

Business Management

Compact Excavator Operation

Compact Track Loader Operation

(Old Skid Steer)

Computer Aided Landscape Design

Construction and Cost Estimating

Exterior Landscape Design

Hardscape Installation

Interior Landscape Design

Interior Plant Identification

Irrigation Assembly

Irrigation Design

Irrigation Troubleshooting

Landscape Maintenance Operations

Landscape Plant Installation

Leadership Skills

Maintenance Cost Estimating

Personnel Management

Plant Problem Diagnosis

Sales Presentation

Small Engine Repair

Tractor Loader Backhoe Operation

Truck & Trailer Operation

Turf & Weed Identification

Wood Construction

Woody Ornamental Plant Identification

(Professional Landcare Network, 2014a)
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APPENDIX B
SURVEY QUESTIONNAIREFOR FACULTY ADVISORS, INDUSTRY

PROFESSIONALS, AND STUDENT PARTICIPANTS

Page 1 Initial Question

Do you agree to participate?
1 Yes, l " m at | east 18 years of age and
1 No, I am either not at least 18 years of age or | do not agree to participate.

Page 2 Initial Question

What best describes your role at PLANET Student CaregsD@heck all that apply)
1 Student Participant (Past & Present)
1 PLANET Faculty Advisor
1 Industry Professional

Page 3 Student Participant

What best describes your current education status?
1 Freshman

1 Sophomore

1 Junior

1 Senior

1 College Graduate

Are you currerly enrolled in a 2year college or a-§ear university?
1 2-year college
1 4-year university

If you are currently attending aykar university, did you go to ayar college?
1 Yes
T No
1 Not Applicable
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Are you a traditional (attended college directly aftghhschool) or nostraditional
student (enrolled in college after a career experience, starting a family, serving in the
armed forces, etc.)?

1 Traditional

1 Non-Traditional

What is your current major and area of specialization?
1 Fill'in the blank

What factorded you to pursue a degree in the green industry? (Check all that apply)
Employment opportunities in the green industry

Family business in the green industry

Opportunity to work outside

Recommendation by an advisor

Recommendation by family

Recommendatioby a friend

Other, please specify:

= =4 =4 -8 -8 _9_-9

Page4St udent Participant (cont 6d)

How many times did you participate in PLANET Student Career Days?
1 Fillin the blank

Was there a time you wanted to attend PLAN
1 No
1 Yes, please explain why you could not attend PLANET Student Career Days:

How was your trip to PLANET Student Career Days funded? (Check all that apply)
Selffunded

School

Family

Club (Student Organization)

Alumni Association
Fundraisers

Other, please specify:

= =4 -4 -8 _-9_9_-°

On average, how much did you have to spend out of pocket to attend PLANET Student
Career Days?
1 Fill in the blank

Which categories best describe your personal expenses? (Check all that apply)
1 Regigration
1 Workshops
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Gas

Food

Hotel

Airfare

Other, please specify:

= =4 =4 -8 A

Page5St udent Participant (cont6d)

Why did you choose to attend PLANET Student Career Days? (Check all that apply)
To participate in the competition(s)

To observe th competition(s)

Learning experience

Professional development

Personal networking

Professional networking

Peer encouragement

Faculty encouragement

Other, please specify:

=4 =4 =4 -8 _8_9_9_°_-2°

Rank each of the following items in order of importance witlb&ing the most

important opportunity to #6 being the least important opportunity. How important are the
following opportunities at PLANET Student Career Days?

Employment opportunities

Networking

Educational enhancement

Learning experience

Collaborativeopportunities

Professional development

= =4 =8 8 48 -9

Please check ALL events you have participated in while attending PLANET Student
Career Days. (Check all that apply)
1 3D Exterior Landscape Design
1 Annual & Perennial
Identification
Arboriculture Techniques
Business Maagement Irrigation Troubleshooting
Compact Excavator Operation Landscape Maintenance
Compact Truck Loader Operations
Operation (Old Skid Steer) Landscape Plant Installation
1 Computer Aided Landscape Leadership Skills
Design Maintenance Cost Estimating
Construction Cost Estimating Personnel Management
Exterior Landscape Design Plant Problem Diagnosis
Hardscape Installation Sales Representation

Interior Landscape Design
Interior Plant Identification
Irrigation Assembly
Irrigation Design

= =4 =4 -4
= =4 -8 48 a8 9

= =4 A
= =4 -4 8 a8 9
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1 Small Engine Repair 1 Turf & Weed Identification
i Tractor Loader Backhoe 1 Wood Construction

Operation 1 Wood Ornamental Plant
1 Truck & Trailer Operation Identification

A

Page6St udent Participant (cont6d)

Please indicate your level of agreement to the following: (Strongly Ajragree 2,
Neutral3, Disagreed, Strongly Disagre8)
1 PLANET Student Career Days provide me a better understanding of the green
industry.
1 PLANET Student Career Days made me more confident about applying
classroom concepts to rdde situations.
1 PLANET Stuwent Career Days expanded the knowledge | received in my
education.
1 PLANET Student Career Days provided me with an opportunity for hands
experience | may not have received in the classroom.
1 PLANET Student Career Days gave me opportunities to locateogmeht
opportunities in the green industry.

1 PLANET Student Career Days gave me the opportunity to network with industry
and business professionals.

1 After attending PLANET Student Career Days, | feel more confident about
finding employment opportunities the green industry.

1 I have a better resume because of my involvement in PLANET Student Career
Days.

1 limproved my chances of receiving employment due to my involvement in
PLANET Student Career Days.

How would you rank your experience at PLANET Studene€abays?
1 Excellent

1 Good

1 Neutral

1 Fair

1 Poor

A

Page 7St udent Participant (cont 6d)

Did you interview with a company you met at PLANET Student Career Days?
1 Yes
T No

If so, did you obtain employment with a company you met at PLANET Student Career
Days?
1 Fillin the blank
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Please specify your ethnicity
White

Black

Hispanic or Latino
American Indian and Alaska Native

Asian

Native Hawaiian and other Pacific Islander
| choose not to respond

Other, please specify:

=4 =4 =4 -8 _8_9_9_-2

Which of the following regin are you currently residing in?
1 Northeast (CT, MA, ME, NH, NJ, PA, RI, & VT)
1 Midwest (IA, IL, IN, KS, MI, MN, MO, ND, NE, OH, SD, & WI)
1 West (AK, AZ, CA, CO, HI, ID, MT, NM, NV, OR, UT, WA, & WY)
1 South (AL, AR, DC, DE, FL, GA, KY, LA, MD, MS, NC, OK, SON, TX, VA,
& WV)
1 Non-U.S. Region

Page 8 Graduated Students

Which of the following describes you?
1 1did not pursue employment in the green industry after graduation.
1 | pursued employment in the green industry after graduation.
1 | obtained employment ifhé green industry after graduation.
1 Other, please specify:

How long did it take you to secure employment after graduation?
1 [l accepted a job prior to graduation

| accepted a job within 6 months after graduation.

| accepted a job withii@ months to 1 year after graduation.

| am still seeking employment.

1
1
1
9 Other, please specify:

What was your starting salary range at your first job after graduation?
Less than $20,000

$20,000%$29,999

$30,000$39,999

$40,000$49,999

$50000-$59,999

More than $60,000

= =4 =4 -8 -8 -9
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Was this a fulitime, parttime, or seasonal position?
1 Full-time
1 Parttime
1 Seasonal

What is your current job title?
1 Fillin the blank

How long have you held your current job in the green industry?
1 Fill in the blank

Page9- Faculty/Advisor

In the 20132014 school year, how many students were enrolled in your PLANET
Student Career Days related programs?
1 Fillin the blank

On average, how many students from your school attend PLANET Student Career Days?
1 Fillin the blank

How many students from your school attended PLANET Student Career Days 20147
1 Fillin the blank

Who provides funding for your faculty attendance at PLANET Student Career Days?
(Check all that apply)

Faculty travel funds

Faculty selfunds

Students

Alumni Association

Clubs (Student Organizations)

Industry Donations
Other, please specify:

= =4 -8 -8 _-9_9_-°

Who provides the funding for your students
Days? (Check all that apply)

Faculty travel funds

Faculty selfunds

Students

Alumni Association

Clubs (Student Organizations)

Industry Donations
Other, please specify:

= =4 -8 -8 _-9_9_-°
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Rank each of the following items in order of importance with #1 being the most
important opportunity to #6 being the least importantoofymity. How important are the
following opportunities provided at PLANET Student Career Days for your students?
Employment opportunities

Networking

Educational enhancement

Learning experience

Collaborative opportunities

Professional development

E R I

What pe&centage of your students seek employment in the green industry when they
graduate?
1 Fillin the blank

What percentage of your students obtain employment in the green industry when they
graduate?
1 Fillin the blank

What percentage of your students stilldwvon the green industry after 3 years?
9 Fill in the blank

What percentage of your students still work in the green industry after 5 years?
9 Fill in the blank

Please indicate your level of agreement to the following: (Strongly AQrégree2,
Neutral3, Disagreed, Strongly Disagre8)

T PLANET Student Career Days has been
obtaining employment.
PLANET Student Career Days has been
PLANET Student Career Days expanded the knowledge myrgtulgarned in
the classroom.
1 PLANET Student Career Days is a positive experience for my students.

T
T

Is your school accredited through PLANET?
T Yes
T No

If your school is not accredited through PLANET, do you plan on pursuing accreditation

in the future?
1 Yes
T No
1 Not applicable
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Do you get credit in your annual performance evaluation for your participation in
PLANET Student Career Days?

f Yes

T No

Do you consider your role as a PLANET Student Career Days advisor:
1 Voluntary
1 Ajob requirement
1 Both

How does your rolas a faculty advisor for PLANET Student Career Days affect your
annual performance evaluation?
1 Fillin the blank

Please indicate your level of agreement to the following: (Very Suppdrti8eipportive
2, Moderately Supportiv8, Barely Supportive, Unsipportive5)
T How supportive is your school
in PLANET Student Career Days?

s admini s

Please indicate your level of agreement to the following: (Very FrequenByequently
2, OccasionallyB, Rarely4, Never5).
1 Inteaching your curriculum, how frequently do you apply haordexperiential
learning?

Please provide examples of the handsexperiential learning in your curriculum.
9 Fill in the blank

Page 10 Industry Professional

On average, how many studentsydal interact with at PLANET Student Career Days
Career Fair?
1 Fillin the blank

On average, how many students do you interact with at PLANET Student Career Days
competitive events?
9 Fill in the blank

How many students do you follow up with after the iatéion at PLANET Student
Career Days?
1 Fill in the blank

What percentage of students you follow up with receive an employment offer?
1 Fill in the blank
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What percentage of students you follow up with receive an internship offer?
9 Fill in the blank

What pecentage of students genuinely show an interest in your company?
1 Fillin the blank

Rank each of the following items in order of importance with #1 being the most
important opportunity to #5 being the least important opportunity. In hiring a recent
collegegraduate, how important are the following opportunities?

1 Handon laboratory activities in courses taken
Internship experience
PLANET Student Career Days participation
Previous work experience related to the Green Industry
Service learning (oftampus harglon experience combined with civic
engagement)

il
1
1
)l

How would you rate the students you speak with at PLANET Student Career Days
compared to other applicants for the following attributes: (Much Bi{tBetter 2,
Neutral 3, Worse 4, and Much Worseb).
1 Communication Skills
1 Passion & Enthusiasm
1 Personality and Attitudes
1 Resume
1 Work Experiences
How do the students you have hired for internships that have participated in PLANET
Student Career Days compare to the students you have hired for internships rioat d
participate in PLANET Student Career Days for the following attributes: (Much Bletter
Better 2, Neutral 3, Worse 4, and Much Worseb).
Accepting Responsibility
Initiative & Self-Motivation
Knowledge & Skill
Problem Solving Ability
Time Managerant
Work Ethic

= =4 =4 -4 -8 -9

Over the last 5 years, how do the students you have hired for internships that have

participated in PLANET Student Career Days compare to the students you have hired for

internships that did not participate in PLANET Student Career Daykddpllowing
attributes: (Much Bettet, Better 2, Neutral 3, Worse 4, and Much Worseb).

1 Accepting Responsibility

1 Initiative & Sel-Motivation

1 Knowledge & Skill

1 Problem Solving Ability
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1 Time Management
i Work Ethic

Please provide any other feedbackiwjour experience at PLANET Student Career Days

Career Fair and the competitive events.
1 Fillin the blank
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APPENDIX C
LETTERS OF PERMISSIONFROM THE PROFESSIONAL

LANDCARE NETWORK (PLANET)

Anna Walraven

Professional Landcare Network (PLANET)
950 Herndon Pkwy

Suite 450

Herndon, VA 20170

(336) 644-7940

June 3, 2014

Katelynn Clement
Graduate Student
[llinois State University
Campus Box 5020
Normal, IL 61791

Dear Katelynn Clement,
[ am writing this letter to grant you permission to use the list-serve provided by me, a
representative of PLANET. It is my understanding that this list-serve will be used to

contact professors and advisors to distribute the survey.

Sincerely,

Anna Walraven
Director of Membership & Industry Development
Professional Landcare Network (PLANET)
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Anna Walraven

Professional Landcare Network (PLANET)
950 Herndon Pkwy

Suite 450

Herndon, VA 20170

(336) 644-7940

March 17,2014

Katelynn Clement
Graduate Student
[llinois State University
Campus Box 5020
Normal, IL 61791

Dear Katelynn Clement,

I am writing this letter to grant you permission to discuss and acquire contact information for
your graduate research with PLANET (Professional Landcare Network) Student Career Days
attendees. These attendees may include faculty/advisors, business professionals, industry
vendors, students, and other PLANET Student Career Days attendees.

It is my understanding that no research will be collected at this time. This is an opportunity for
you to get ideas and feedback from other green industry professionals for your research.

Sincerely,

el _

Anna Walraven
Director of Membership & Industry Development
Professional Landcare Network (PLANET)
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APPENDIXD

SAMPLE EMAILS TO PARTICIPANTS

[LLINOIS STATE 125 Ropp Agriculture Building

COLLEGE CF APPLIED SCIENCE UNIVERSITY Campus Box 5020

Normal, IL 617965020
AND TECHNOLOGY Telephone: (309) 438654
Department of Agriculture

Facsimile: (309) 43%653
http://www.agriculture.ilstu.edu

Dear Faculty Advisagr

We are asking foyour help in a research study to assess perceptions of the impact of conceptual
learning, job placement and networking, and job retention in the green industry. Your
participation in this study will takapproximately fifteen minutes and answers ardidemtial

and data will be reported in aggregate.

This survey is intended for faculty advisors, industry professionals, and past and present student
participants of PLANET Student Career Day®dease distribute this email invitation with the
survey lirk, found above, to your past and present students who have attended PLANET.

The risk of participation is minimal and no greater than ordinary encounters in daily dife.

may discontinue participation at any time during the survey without penaltysooflbenefits.
However, your participation can help in efforts to understand the impact green industry related
competitions has on its participants.

The benefit of this survey will be to understand the impact a competitive stutkmed event
can haveon participants. We hope to gain an understanding of the impacts PLANET Student
Career Days has on participants, like you.

The survey may be found at the following link:

https://survey.lilt.ilstu.edu/TakeSurvey.aspx?SurveylD=8142n73K

If you prefer not to take this survey or are not 18 years of age or older, please check that you do
not give conset to participate in this study.
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If you have any questions concerning tbsearch study, you can reach me at (309) 7838
kdcleme@ilstu.edu I n addition, for questions about re
research related injury or adverse effects, please contact the Rasasi& Compliance

Office: (309) 4382529 and/orec@ilstu.edu

Sincerely,

A, Cluman>

Katelynn Clement
Graduate Student
Department of Agriculture
Campus Box 5020

lllinois State University
Normal, IL 61790
kdcleme@ilstu.edu
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[LLINOIS STATE 125 Ropp Agriculture Building

COLLEGE OF APPLIED SCIENCE UNIVERSITY Campus Box 5020

Normal, IL 617965020
AND TECHNOLOGY Telephone: (309) 438654
Department of Agriculture

Facsimile: (309) 43%653
http://www.agriculture.sgtu.edu

Dear Industry Professional

We are asking for your help in a research study to assess perceptions of the impact of conceptual
learning, job placement and networking, and job retention in the green industry. Your
participation in this study witake approximately fifteen minutes and answers are confidential

and data will be reported in aggregate.

This survey is intended for faculty advisors, industry professionals, and past and present student
participants of PLANET Student Career Days.

The risk of participation is minimal and no greater than ordinary encounters in daily dite.

may discontinue participation at any time during the survey without penalty or loss of benefits.
However, your participation can help in efforts to understaadmpact green industry related
competitions has on its participants.

The benefit of this survey will be to understand the impact a competitive stutkamted event
can have on participants. We hope to gain an understanding of the impacts PLANEIT Stude
Career Days has on participants, like you.

The survey may be found at the following link:

https://survey.lilt.ilstu.edu/TakeSurvey.aspx?SurveylD=8l42n73K

If you prefer noto take this survey or are not 18 years of age or older, please check that you do
not give conset to participate in this study.

If you have any questions concerning the research study, you can reach me at (3038438
kdcleme@ilstu.edu I n additi on, for questions about re
research related injury or adverse effects, please contact the Research Ethics & Compliance

Office: (309) 4382529 and/orec@ilstu.edu

Sincerely,

). emanS

Katelynn Clement
Graduate Student
Department of Agriculture
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Campus Box 5020
lllinois State University
Normal, IL 61790
kdcleme@ilstu.edu
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[LLINOIS STATE 125 Ropp Agriculture Building

COLLEGE OF APPLIED SCIENCE UNIVERSITY Campus Box 5020

Normal, IL 617965020
AND TECHNOLOGY Telephone: (309) 438654
Department of Agriculture

Facsimile: (309) 43%653
http://www.agriculture.ilstu.edu

Dear Student Participgnt

We are asking for your help in a resdastudy to assess perceptions of the impact of conceptual
learning, job placement and networking, and job retention in the green industry. Your
participation in this study will takapproximately fifteen minutes and answers are confidential
and data wilbe reported in aggregate.

This survey is intended for faculty advisors, industry professionals, and past and present student
participants of PLANET Student Career Day&deaseshare it with your club!

The risk of participation is minimal and no gredtean ordinary encounters in daily lif&.ou

may discontinue participation at any time during the survey without penalty or loss of benefits.
However, your participation can help in efforts to understand the impact green industry related
competitions haon its participants.

The benefit of this survey will be to understand the impact a competitive stutkamted event
can have on participants. We hope to gain an understanding of the impacts PLANET Student
Career Days has on participants, like you.

The survey may be found at the following link:

https://survey.lilt.ilstu.edu/TakeSurvey.aspx?SurveylD=8l42n73K

If you prefer not to take this survey or are not 18 years obaghler, please check that you do
not give conset to participate in this study.

If you have any questions concerning the research study, you can reach me at (3038438
kdcleme@ilstu.eduln addition,foe questi ons about research part.i
research related injury or adverse effects, please contact the Research Ethics & Compliance

Office: (309) 4382529 and/orec@ilstu.edu

Sincerely,

). emanS

Katelynn dement
Graduate Student
Department of Agriculture
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lllinois State University
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APPENDKX E

SURVEY QUESTIONNAIRELETTER OF CONSENT

Dear Participant,

We are askig for your help in a research study to assess perceptions of the impact of
experiential learning events on conceptual learning, job placement and networking, and
job retention in the green industry. Your participation in this study will take
approximatelyfifteen minutes.

The questions asked of each participant in the following survey will pertain to your
experiences at PLANET Student Career Days and general demographic information.
This survey is intended for faculty advisors, industry professionalspast and present
student participants of PLANET Student Career Days.

The benefit of this survey will be to understand the impact a competitive studemted
event can have on participants. We hope to gain an understanding of the impacts
PLANET Studnt Career Days has on participants, like you.

Your answers are confidential and will be reported in aggregate. Answers will not be
identifiable. You may feel anxiety about future {fidated questions, however you have

the option to skip questionsyduon’ t f e el comfortabl e answer
and no greater than normal every day or professional activities. Data collected may be

used to compare results with past and future research projects. Your participation is
voluntary and refusal togpticipate will involve no penalty or loss of benefits to which

you are otherwise entitled. You may discontinue participation at any time without

penalty or loss of benefits to which you are otherwise entitled. However, your

participation can help in affts to understand the impact green industry related

competitions has on its participants.

If you prefer not to take this survey or are not 18 years of age or older, please check that
you do not give consent to participate in this study.

If you have anyjuestions concerning the research study, you can reach me at (309) 438
7338—kdcleme@ilstu.edu I n addition, for questions at
and/or a research related injury or adverse effeldasp contact the Research Ethics &
Compliance Office: (309) 438529 and/orec@ilstu.edu

Sincerely,
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A, CmanS

Katelynn Clement
Graduate Student
Department of Agriculture
Campus Box 5020

lllinois State University
Normal, IL61790
kdcleme@ilstu.edu
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APPENDIX F
STUDENT PARTICIPANTNON-REPORTABLE DATA

Participant Group 3: Student Participant

Thirty nine student participants took the research survey. The total student
participant poplation at PLANET SCD Career Fair is undefined due to the inability to
track the number of student participants who have attended PLANET SCD since 1977.
The student participant portion of the survey was open to any past and present students
who have everttended or participated in PLANET SCD. The student participants were
surveyed using Select Survey. The student participants were asked a series of 28 to 34
guestions depending on how they responded to demographic information. Students were
contacted byhe faculty advisors who forwarded the email with the link to the survey.

Survey Design The student participants were asked a series of 28 to 34
guestions regarding their demographics, schooling, and involvement with PLANET SCD.
The questions consisted an initial question, 3 fill in the blank questions, 1 rank
guestion, 5 check all that apply questions, 8 multiple choice questions, and 1Gypkert
scale questions. The initial question student participants were asked was about their role
at PLANETSCD. They were then asked questions about their schooling and education
status. Student participants were asked about their participation in PLANET SCD,

expenses regarding their attendance, and why they chose to participate in PLANET SCD.
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Furthermorestudent participants were asked to rank the importance of
opportunities at PLANET SCD. Student participants were asked the events they
competed in and their experiences at PLANET. Finally, students were asked a series of
employment and demographic questi

If a student participant checked they were a senior at the beginning of the survey,
they were taken to a final portion of the survey consisting of six questions. The final
portion of the survey asked senior and graduated students about sefnchinty
securing employment after graduation, their starting salary, classification of employment,
and the length they have held their current job.

Administration of the Survey. The faculty advisor participant group
administered the student survey. Theufgcadvisors were asked in the initial and
reminder emails to forward the survey link to past and present PLANET SCD student
participants. When student participants receive the forwarded email they were guided to
follow the survey link to participate. fer low survey response rates from student
participants, an IRB modification was done to increase survey response numbers. The
modification included student participants to be contacted via social media (i.e. Facebook
page, group, orgrsonal account) d@rlJniversity websites. Websites and social media
searches were done to identity the College/University related PLANET Student Career
Day programs. Once alternative contact methods were identified students participant
groups were contacted viathereshaecr ° s e mai | address and/ or
message.

Data Collection. Data was collected in Select Survey. In SPSS, the data was
analyzed and interpreted using descriptive statistics (mean,metbae, frequency,
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rangeetc). Descriptive statists were run on Likerscale questions, opemded
numeric questions, and others.
Unreportable Data and Discussion

Cost of Attendance. Attending PLANET (Professional Landcare Network)
Student Career Days (SCD) is a financial commitment for all pamitsgd@able 2). The
cost of the PLANET SCD participation includes registration for student participants, but
may also include hotel, travel, food, and other expenses indirectly related to attending.
When student participants were asked theiraftgocketcosts to attend PLANET SCD,
they responded (percentage); food (858&gjstration (44%), and hotel (18%) were the
most common responses.

Important Opportunities and Value of Student Participation. Student
participants rated their experience at PLANETDS43 good to excellent on a fip®int
scale (1=excellent, 2=good, 3=neutral, 4=fair, 5=poor). Students rated their experience at
PLANET SCD with a mean of 1.27. When comparing faculty advisor responses and
student responses for the ranking of importgrgortunitiegemployment opportunities,
networking, educational enhancement, learning experience, collaborative opportunities,
and professional developmeat)PLANET SCDon a six point scalestudents ranked
(mean); learning experience (2.55), educalienhancement (2.79), amétworking

(3.45) as the top three opportunities.
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APPENDIX G
FACULTY ADVISOR QUALITATIVE RESPONSES STATINGHANDS-ON

EXPERIENTIAL LEARNING IMPLEMENTED IN THE CLASSROOM

We have an outdoor lab space (3 acres) that is desigselad, & maintained by
students; we also help the maintenance crew; we do service learning with boys &

club, a retirement home, a county park, Habitat for Humanity, just to name a few

In six of the seven classes | teach, there is a formal lavgr@@mponent. This
laboratory experience involves harals learning in the classroom, the greenhouse,
outdoors at our Horticulture Center and through service learning projects out in t
community. These servidearning projects have ranged fronami pruning &
maintenance, to plant and hardscape installation, to landscape design projects, &

development of turfgrass management plans.

Operating a greenhouse and producing crops for a plant sale, operating commof
landscape equipment, pruning andintaining campus plantings, designing and
implementing landscape projects on campus, constructing walls, installing paver

building water features, constructing wood arbors and trellises.

Pruning trees; completing landscape designs for military bsslesolsetc;
completing ISA certification; working for our Grounds Department; required

internships.
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Installing irrigation systems on and off campus, auditing irrigation systems on ca
building brick on sand walk way to campus. Pruning trees mpes, designing and

planting a landscape on campus.

Lab-based inventory analysis, design studios, computer studios, materials coursg
with all materials, cost estimation and jobsting of studerbuilt works, desigrbuild

studio, SCD preparation.

We have typical lawn care equipment in our dept., so our students get experienc
it all, blowers, string trimmers, walk behind mowers, zero turn mower. We prune
extensively on campus and at our building. We assist our Grounds dept. with pr
on campus, especially on athletic fields. We often install some hardscape projec
campus and at our building each year, such as dry creek bed, paver patio, wood
projectsbenches, arbor, fencing, etc. Projects vary from semester to semester a

all are done in a year.

We have servicéearning projects for hardscaping, landscape design, landscape
contracting, and hort production. | also have numerous individual classes for
machinery operation, wood construction, arboriculture, irrigation, etc. dtmese
classes are also led by industry representatives. In each case the students are 4

performing the tasks we have discussed in the classroom.
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APPENDIX H

FACULTY ADVISOR QUALITATIVE RESPONSES STATING CREDIRECEIVED

IN ANNUAL PERFORMANCE EVALUATION FOR THEIRPARTCIPATION IN
THE PROFESSIONAL LANDCARENETWORK (PLANET)

STUDENT CAREER DAYS (SCD)

It really has no impact on my evaluation. After many years of explaining what
at SCD, why we spend so much time preparing and particip&&8¢g of our
administration still have no clue how beneficial it is to participate. They're not
connected enough with our industry to comprehend how important SCD is to
national recognition for our Horticulture program. They also do not understand
much the event helps with networking and professional development for our st

(and for the faculty who participate as well).

If it were acknowledged it would be positive.

It does not influence, | participate because of my students, and it is duat of

It demonstrates a strong commitment to providing students with a quality
Horticulture education, positive life experiences, and career networking opportt

for students.

Recently, the faculty in my department increased the value associatextiwiging
judging teams in our annual review, so it is weighted highly utideteaching

category
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The Presidents office loves the fact that we compete at a University level and

furthers the classroom learning experience.

Because participation in PLANES such a visual activity, and students talk abou
a lot, it has quite a bit of bearing on ipgrformance evaluations. Theseno

pressure to do well at PLANET, but when we do well it is noticed.

| listed 17 as a requirement, but I initiated my gavation and would more than
likely still have the same job if | didn't do this. That being said, it has been a m
component of my evaluation through exposing my students to experiential lear

opportunities, which are strongly emphasized as partyofeviews.

| am not evaluated by our attendance and participation at SCD at our college.
However, it is required as a part of our Accreditation with PLANET. | value high

for the exposure our students receive from the experience.
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APPENDIX |
DEFINITION OF TERMS
Faculty advisorsarerespnsible fothe r r especti ve cstudemtege or

Professional Landeca Network Student Career Days (PLANET SCD) team

Thegreen industrys commonly referred to as a business of growing cut and potted
flowers, ornamental plants, trees, and vegetables for installation in a landscape.
Maintaining and installing landscapes and turf are also part of the green industry. The
United States Department of Agriculture (USDA) focuses on crop yields and production

when assessing the green industry (McCarron, 2005).

Industry professionalare company representatives who attend the Professional Landcare
Network Student Career Days. They support, recruit, and speak to students during the

Career Fair and/or events abthe opportunities in the green industry.

Professimal Landcare Network (PLANETY anational lawn and landscape association
who representing over00,000green industry professionals. These professionals are
involved with landscaping and lawn carBheydesignandconserve healthy landscapes

for communities Members of PLANET arbkighly dedicatedo educating the industry,
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upholding themselves to using the best practicespesfdssionalisnthroughout the

green industryProfessional Landcare Nebrk, 2015).

Professional Landcare Networkusient Career Days (PLANET SCiB)a yearly week

long professional development judging contest for higher education students enrolled in
horticulture programstudents emlled in horticulture programs. Studeyarticipants

have the opportunitio compete ir28 events that are directly related to the skilguired

for employmentn the greenindustty ( Pr of essi onal Landcar e

Professional Landcare Network Student Career Days Ca&fae (PLANETSCD Career
Fair) is an event offereduring the Professional Landcare Network Student Career Days.
The career fair offerstudents the opportunitg network with industry professionals and

employerdn thegreenindustry(Professional Landcare NetworlQ15).

Student participantare either a current or past college or university student who has

attended and/or competed at the Professional Landcare Network Student Career Days.
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