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IDENTIFYING THE MOTIVATIONS OF
AFRICAN AMERICAN VOLUNTEERS
WORKING TO PREVENT HIV/AIDS

Glenn D. Reeder, Denise McLane Davison, Keshia L. Gipson,
and Matthew S. Hesson-McInnis

Community-based organizations that are engaged in HIV/AIDS prevention and
support services often rely on volunteers. This article describes the development
of a 22-item inventory that measures the motivations of volunteers who deliver
HIV prevention education in the African American community. In a statewide
survey of volunteers (N = 102), the two strongest motivations for volunteer ac-
tivity were concern for the African American community and a desire to under-
stand the causes and consequences of the epidemic. These motives predicted the
frequency that volunteers held discussions about HIV/AIDS with members of
their community. Discussion focuses on the relevance of the results for the re-
cruitment, training, and retention of volunteers.

The HIV/AIDS epidemic in the United States has hit the African American population
Particularly hard. For example, from July 1998 to June 1999, 41% of AIDS cases
among male adult/adolescents and 62 % of AIDS cases among female adult/adoles-
cents occurred in African Americans (Centers for Disease Control and Prevention,
1999). To make a difference in the epidemic, it is apparent that prevention programs
for African Americans must be implemented on a broad scale with the help of volun-
teers. The research described in this article sought to identify the motivations of Afri-
can Americans who volunteered to participate in a culturally specific HIV/AIDS
Prevention program in their community. ‘ -
Successful prevention programs must be culturally sensitive, gender relevant, and
focused on skill building (DiClemente & Peterson, 1994; DiClemente & Wingood,
1995; Jemmott & Jemmott, 1994; Jemmott, Jemmott, Fong, & McCaffree, 1999; -
Reeder, Pryor, & Harsh, 1997; Wingood & DiClemente, 1999). In addition, thecom-
municators who deliver HIV prevention messages and the venues in which these mes-
sages are presented must be credible to the African American community {American
Red Cross, 1999; Jemmott & Jones, 1993). Venues for reaching African Americans
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include prevention programs in schools, churches, and community based-organiza-
tions. Many of these organizations receive insufficient financial support to pay staffto
implement programs on a large scale. Consequently, volunteers must carry the weight
if these programs are to have far-reaching effects. Unlike more spontaneous forms of
helping behavior, volunteering tends to be a planned activity, involving a considerable
commitment of time and energy (Snyder, Clary, & Stukas, 2000). This kind of com-
mitment requires strong motivation on the part of volunteers. It becomes important,
then, to identify the types of motivations that lead individuals to volunteer for HIV
prevention programs.

There are two broad goals to the present research. The first goal is to develop a
measure of the various motivations that underlie HIV prevention work among Afri-
can American volunteers. Although past research on motivations (Clary et al., 1998;
Penner & Finkelstein, 1998) has focused on contexts that are of generic relevance to
volunteerism—including volunteering to care for cancer patients, the physically hand-
icapped, and doing a variety of service projects in the community—the precise motiva-
tions that underlie HIV prevention efforts among African Americans remain to be
elucidated. A second goal of the research is to examine the predictive validity of the
measure as it relates to engaging in HIV/AIDS prevention activities. For example,
when volunteers are trained in HIV prevention programs, what motivations predict
whether volunteers will disseminate their prevention message to family, friends, and
other members of their community?

To address this question, we turned to research on the functional bases of atti-
tudes (Katz, 1960; Smith, Bruner, & White, 1956). This approach assumes thatattitu-
dinal messages will succeed in producing persuasion to the extent that they engage the
motivations that are most relevant to the target audience. According to one influential
theorist, attitudes serve the motivations of acquiring knowledge, expressing values,
protecting the ego (ego-defense), and the utilitarian motive of obtaining social re-

~ wards and avoiding punishment (Katz, 1960). Recent research has adopted the func-
tionalist approach to study attitudes that underlie prejudice toward people with
HIV/AIDS (Herek, 1999, 2000; Reeder & Pryor, 2000). This approach is also rele-
vant to the psychology of volunteerism: To the extent that research can identify the
motivations of volunteers, program planners will be in a better position to design re-

~ cruitment efforts, training modules, and support strategies (Omoto & Snyder, 1993,
- 1995; Snyder etal,, 2000). - .. . EERNE ;

: Using functional theory as a guide, Omoto and Snyder (1995) developed a
25-item scale that identified five motivations underlying AIDS volunteerism: general
values (“I enjoy helping other people™), understanding (“to learn how to prevent

" AIDS”), personal development ( “to get to know people who are similar to myself”),

< : - community concern (“I worry about the future of my community”), and esteem en- -
~ . hancement (“to feel needed”). The scale is highly reliable and is predictive of duration

" of service among volunteers who provide support services to persons with AIDS
. (PWAs). This scale served as the springboard for our own research.
. Acthe outset, however, we suspected that a different motivational profile might
be present in our volunteers compared with those studied by Omoto and Snyder
. {1995). Their research differs from ours in two important respects. The first difference -
_concerns the research participants. The majority. of the participants in Omoto and
': Snyde’:"s (1995} research were white, male; and gay or bisexual. In contrast, the par- -
_ticipants in our research were primarily African American, female; and heterosexual. ©

The limited research that has been conducted with African American volunteersis de-
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scriptive in nature and does not directly address the motivations that underlie involve-
ment in HIV prevention education activities {(Davison, Reeder, & Teverbaugh, 1999).
Research on broader cultural issues does suggest, however, that African American fe-
males tend to be relatively more collectivistic, as opposed to individualistic (Gaines Jr.
etal., 1997; Watkins et al., 1998). African American culture emphasizes cooperation,
sharing, and social responsibility (Akbar, 1991; Asante, 1988; Martin & Martin,
1985; Schiele, 1998). The self is “expanded” to include the family and collective. The
African proverb “I am because we are and because we are, therefore I am” (Mbiti,
1970, p. 141) captures this idea. The collectivistic orientation among African Ameri-
cans led us to expect that the motive of community concern would be especially im-
portant among our volunteers and would predict their level of involvement in
prevention activities.

Our research also differed from that of Omoto and Snyder s(1995) in terms of vol-
unteer training and the subsequent activities of the volunteers. Their volunteers, who
worked in AIDS service organizations, mainly provided social support to PWAs (e.g.,
became a “buddy” to a PWA). In contrast, the training and subsequent activities of our
volunteers dealt almost entirely with prevention. The volunteers attended a 24-hour ed-
ucational program with a focus on preventing the spread of HIV, Consequently, we pre-
dicted that the goal of attaining understanding would be important to the volunteers
and would predict their level of involvement. Finally, our volunteers were trained to
hold discussions about HIV/AIDS and present programs about the importance of using
condoms and sterilized needles. These roles provide opportunities for meeting new peo-
ple, exerting social influence, and practicing leadership skills. Thus we expected that
motivations related to personal development and esteem enhancement (in addition to
community concern and understandlng) would be i unportant :

DEVELOPMENT OF THE INVENTORY i
As a first step in scale development, we rewrote the items on the Omoto and Snydcr e

{19935) scale so as to reflect our concern with prevention activities among Afnc:m e
Americans. For example, an item such as “because of my sense of obligationto the gay

community” was rewritten to read “because of my sense of obligation to the African_

American community.” We also added five new itemsin an attempt to identify unique .

motives in our population. Several of these items focused on motivation related to
knowing someone who had contracted HIV/AIDS. The 30-item pilot scale was then
administered to 48 African American college students at a large midwestern univer-
sity. Most of the students were engaged in volunteer activities. The participants were
asked to rate each item on the piloti inventory acccrdmg to how zmportant it wouid be
as a reason for their volunteer activity. &
The data from the pilot study was sub,ected toa pnncxpa) componcnts amiw

with a varimax rotation. The analysis revealed support for three of the five motiv.
- tional factors xdennﬁed by Omoto and Snyder (1995): undersmndmg, personal devel
-~ opment, and esteem enhancement. The’ resulnng factor structure, however, dxffercd
~ from that reported by Omoto and Snyder in two important respects. First, items fro:
- the General Values scale and the Community Concern scales tended 1o load on th
~ same factor. In other words, volunteering because of “a humanitarian obligation t
- help others” tended to be highly related to volunteering because of “a sense of obl: 4

- tion to the African American community.” This result makes sense in light of dif
ences between the two types of :commumncgd bcxngﬁsmdled Among. Orxm
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specific feelings toward the gay community. Yet, among African Americans, it is diffi-
cult to conceive of general values as separable from feelings toward a community that
includes their family and friends of both sexes. At this point in the research, however,
we believed that it was premature to eliminate items from any of the scales. Conse-
quently, we added new items to both the values and community scales and both scales
were included in the main study.

Asecond diverging research result is that we identified a unique motivational fac-
tor concerned with knowing a PWA. This result also made sense in light of differences
among the participants in the two lines of investigation. Given that most of Omoto
and Snyder’s (1995) participants were gay men residing in large cities, and given that
the HIV epidemic has devastated the gay population, it seems likely that the vast ma-
jority would have close relationships with PWAs. Therefore motivation deriving from
this factor might show little variance in the population. In contrast, the prevalence of
AIDS cases in the general African Americans population (although high) is lower than
that in the gay community. Consequently, a factor related to having close relation-
ships with PWAs may account for greater variance in helping motivation. Based on
this initial pilot data, we revised our instrument to include a new scale designed to
measure volunteer motivation that derives from knowing a PWA.

Finally, we added items designed to assess barriers that might cause prospective
volunteers to hesitate to become involved in prevention efforts. For example, prospec-
tive volunteers might be wary of becoming associated with the stigma of HIV/AIDS
(Herek, 1999, 2000; Pryor, Reeder, & Landau, 1999). The 46-item instrument in-
cluded in the research, then, was designed to assess the following seven motives: com-
munity, understanding, personal development, esteem, values, knowing a PWA, and
barriers. We expected that motives related to community, understanding, personal

development, and esteem would be rated most important and would be most predic-
tive of volunteer activities.

METHOD ) |
| PARTICIPANTS AND PROCEDURE

The names and addresses of 151 participants were identified from a variety of sources,
- including a list of volunteers provided by an American Red Cross HIV/AIDS State-
wide Network. Participants also were identified by one of the authors, who is a certi-
fied instructor trainer in the American Red Cross African American HIV/AIDS
Prevention Education Program. The program “trains individuals to facilitate factually
accurate, nonjudgmental, and culturally appropriate HIV/AIDS prevention education
" sessions in African American communities” (American Red Cross, 1999, p. 6). Copies
of the motivational inventory were mailed to these 151 individuals. We took several
steps to encourage a high response rate. The first mailing of the survey was accompa-
nied by a letter of support from the Illinois statewide coordinator of the American Red
- Cross. With this mailing, we also included an Afrocentric bookmark as a gift and at-
* tached African American history postal stamps. If the survey was not returned within
.- afew weeks, a reminder was sent along with another copy of the survey. In addition, -
14 participants were asked to complete the motivational inventory at the time theyre- -
‘ceived training by the Red Cross. We received 102 of the motivational questionnaires -
-back, representing a 62 % response rate. The participants were predominately Afri- =
can American (84 %), female (81 %], and heterosexual (96 %). The medianage was =~
years. Approximately two thirds of the volunteers resided within central Illinois, =
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with the remainder living throughout the state of Iilinois. The sample was well edu-
cated (69 % had a bachelor’s degree) and middle class; most were employed full time.

Three months after the motivational questionnaire was completed, we attempted
to contact these 102 volunteers a second time to survey them about their prevention
activities. We began by attempting to interview the volunteers over the phone. How-
ever, because of problems identifying current phone numbers, these efforts resulted in
only 35 completed surveys. We attempted to contact the remaining volunteers by
mail.! Again, we took steps to raise the response rate. In addition to a letter of sup-
port, the survey was accompanied by a new dollar bill. If the survey was not returned
within a couple of weeks, a second survey was sent along with a second dollar bill. We
received 24 additional surveys through the mail. In total, 59 volunteers responded to
the prevention activities survey, representing a 58 % response rate of those who com-
pleted the motivational questionnaire. The demographics of this subgroup did not dif-
fer significantly from those who failed to complete the prevention activity survey in
terms of ethnicity, age, gender, sexual orientation, education, income, employment,
religion, or location of residence. Those who completed the prevention activity sur-
vey, however, were somewhat more likely to be married/cohabiting (41% vs. 21%)
and somewhat less likely to be separated/divorced (8% vs. 26%), % (3) =7.80,p = .05.
Thus the demographic profile of those who completed the prevention actmty survey
is quite similar to the original group.

INITIAL MOTIVATIONAL INVENTORY

The initial 46-item motivational inventory included items designed to tap the five mo-

tives identified by Omoto and Snyder (1995): community (e.g., “because I consider
myself an advocate for issues in African American communities”), understanding -
(e.g., “to learn more about how to prevent AIDS”), personal development (e. g., “to
gain career-relevant skills, abilities and/or experiences”), esteem (e.g., “to feel better
about myself”), and values (e.g., “because people should do something about issues *
that are important to them?). In addition, the i inventory assessed motivation relatedto -
knowing a PWA (e.g., “because [ know someone who has AIDS”). Participants rated
each item in terms of its importance in motivating them to become a volunteer for HIV
prevention. A final set of items inquired about barriers (e.g., “because volunteermg
for HIV prevention might hurt my career prospects”). Each of the seven scales was
represented by six to eight items. Participants rated the importance of the i items ona- i
7~pomt scale ( 1- not at all important” to 7 = extremely unportant"} e

PREVENTION ACTIVITY SURVEY
The volunteers were asked about their prevennon educanon actWities over the last -
months. The primary aim of the Red Cross prevention training was to encourage v ol-
unteers to initiate informal conversations and discussions on the topic of HIV/AIDS
- withacquaintances, close friends, family members, and sex partners Accorclmgly, :he
~ fxrst part of the quesnonnalre asked separate questions zbour the number of tim

R Modc of survcy zdrmmstranon m:zy affectmcasuremmt :rmr. particul tferences
T respondmrmonymxty((?atama, Gibson, Chitwood, 8 Coazes, 1996). chtlmr zhetdcphom mmvm 4
i the mail survey, however, allowed for rcspondcnt anonymity; Given such lenice, v :

.. thar mode of adxmnmmtmn wonl& havea s effect on thc 6@:3
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such interactions occurred with each of these conversation targets (“never, once,
twice, 3-5 times, 6-10 times, 11 or more times”). The second part of the survey asked
about more formal educational activities, which were defined broadly as presenta-
tions, talks, or programs. Although the training program did not stress these formal
activities, we suspected that at least some of the volunteers would engage in them. Ac-
cordingly, participants indicated the number of times such presentations were givento
(a) local acquaintances, in the neighborhood, place of worship, or workplace; (b) un-
known people in the neighborhood, place of worship, or workplace; (c) nonlocal per-
sons who were previously unknown (“people who live more than 50 miles away”).
Participants indicated the frequency of these presentations (“never, once, twice, 3-5
times, 6-10 times, 11 or more times”).

RESULTS

Our initial analyses focused on identifying items that tapped motivations relevant to
volunteering. These analyses had the aim of identifying subscales on the motivations
questionnaire that were relatively small (i.e., no more than four items) and homoge-
neous. To accomplish this goal, two strategies were employed: maximum likelihood
factor analysis and hierarchical clustering of questionnaire items. The results of these
two procedures were compared to identify subsets of items that consistently clustered
together in both analyses. Once these subsets of items were identified, Cronbach’s v was
used to evaluate the internal consistency or homogeneity of these items. In the case
where more than four items overlapped, the Cronbach’s a-sans-item statistics were used
in conjunction with the structural analyses to select the best three or four items.

FACTOR ANALYSIS

A maximum likelihood factor analysis was obtained for the 46 items, and varimax ro-
tation was used to identify a simpler structure.” The rotated factor loadings are pre-
sented in Table 1 for those items selected, as described below. Six of the original seven
facrors were retained: community, understanding, personal development, esteem,
knowinga PWA, and barriers. Replicating a result that we observed in our pilot study,

the values scale did not emerge as an independent factor. Collectively, the six retained
~ factors accounted for 56.4% of the variance in the 46 items. '

_ HIERARCHICAL CLUSTERING
A-s an altéfhat%vé zinajlySiS\ of fhe stfuctui_e of this questionnaire (and a prudent one
given the relatively small sample), a complete-linkage hierarchical clustering of the

i qgg:tiyonnak’ire items was conducted using a squared-euclidean distance measure of the
 dissimilarity of pairs of items.’ This analysis yielded seven, rather than six, clusters; al-

: thopgh one ofthcix,s'e{ clusters was inconsistent and uninterpretable, the other six clus-

2. The varimax rotation s a widely used orthogonal rotation fiethod that airs to rotate the nital factors
: e AR 1s€d orthogo 3 ¢ initial facrors
. loadings such that a variable loads high on one factor, but close to zero on other factors. In contrast, oblique
methods of rotation relax the requirement of orthogonality (independence) of the factors. Because we had
radelgin, hmthe*;“’mf“{mglﬁ@mhlm amcrl;gﬂtlht’.h f;actors, the varimax rotation was consideredto ~ -
the more conservative solution: Moreover, even when obli 1 i e
the data was o significantly improved: e Gl

» The dendrogtam has 'cébeeﬁfeﬁfbducedﬁmmsavespacebaemybeobamedﬁomm;gsées@@g
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ters corresponded unambiguously to factor analytic results, adding further support to
the identification of these six factors as subscales.

INTERNAL CONSISTENCY

Finally, the two above analyses were compared for overlap, and we note that all six fac-
tors contained at least three or four items in common with the clustering analysis. These
overlapping items were examined for internal consistency, and when more than four
items were identified in common from the two analyses, the best four items were se-
lected to maximize internal consistency. The scale means, standard deviations, and
Cronbach’s as are presented as summaries for each factor in Table 1. The table reveals
that the resulting 22-item inventory has adequate psychometric qualities. For example,
Cronbach’s os for the six scales ranged between .75 and .91. Prior to conducting the
study, we predicted that scales relevant to community, understanding, personal devel-
opment, and esteem enhancement would be most important. The mean importance rat-
ings obtained for these scales provide some support for these expectations.
Understanding and community were rated most important (M = 5.49 and 5.33, respec-
tively), followed by personal development (M = 3.82), knowing a PWA (M = 3.09), es-
teem (M = 2.26), and barriers (M = 1.26). The selected items are displayed in Table 1
and were used to generate equally weighted subscale scores that were employed in the
analyses described below (items on the barriers scale were reverse coded).

PREDICTORS OF VOLUNTEERS’ PREVENTION
EDUCATION ACTIVITIES

A major goal of the research is to determine if volunteers’ motivations predict the na-
ture and extent of their volunteer activity. As described earlier, we focused on two
broad types of prevention education activity: informal activity (conversations and dis-
cussions on HIV/AIDS) and formal presentations {talks, programs, workshops on
HIV/AIDS). The vast majority of participants engaged in at least some informal activ- -
1ty (e.g., 93 % held at least one conversation with an acquaintance). To obtaina sum-
- mary index of the frequency of informal activity, we standardized and then combined
measures of informal activities with acquaintances, friends, family, and sex partners.”
Not surprising, formal prevention activities were less frequent, such thatonly 48 % of -
the participants reported having engaged in such service. To obtain a summary index - -
~of formal activity, we standardized, and then combined, measures of formal activities
presented to people whom the respondent knew in the community, unknown people
in the community, and unknown people outside the community. The correlations be-
tween these two types of activities and the six motivation scales are displaved in Table
2. Supporting our predictions, the motives of community concern, understandin,
and personal development were significantly related to informal activities, Thus vo
unteers who indicated higher levels of these motives indicated that they more fre-
quently engaged in conversations and discussions about HIV/AIDS. Contrary to ot
_ expectations, however, motivation relevant to esteem enhancement did not predict
- any of the volunteers’ activities. It is also important to note that the rotal scale score
- was highly predictive of informal activity (r = .44, p <.001). Finally, none of the m

- Theintercorrelations among the scales ranged from -.14 (between esteem and bar
 tiers) to .60 (between community and personal development). As a means of examis
. the independent contributions of the motivational scales, we conducted a stepwise
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~ inventory also identified a barriers Sc21¢ - T bufsaﬁibi?r oW
" Americans might avoid HIV/AIDS volunteet "‘T‘(’i&;&;ﬁmﬁ fngus;:@tgz;’; :
. on the Barriers scale were rated ast nimport AL . These negative £
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s ion Activities
Table 2. Correlations Between Motivations and Volunteer Prevention Education

o TypeofAa
Formal
Motivation Scale Inform:;‘ . 12
Community '34" 13
Understanding '3 geo .16
Personal Development i 8 -.03
Esteem ’ 15
. 25 )
Knowing a PWA 05 -03
Barriers : .14
. 44 EE &2

Total Scale

*p=.05.**p <01 ***p < .001.

T essed
) . ) . . . : hformal activities was F€gr
tiple regression analysis. In this analysis, the index of inf aonstep1,B=

on the six motivation scales. The Community scale entered the le qu;telfed onstep2,B=
42, R*=.18,F(1,57)=12.10,p = .001. The Understanding scale € cern for the African
25 R22 23, F(2, 56) = 8.58, p < .001. Irappears, therefores Mo e e made
American community and the motive to gain understanding 0 ctivities. No other scales
independent contributions to volunteers’ informal pr eventl(;mctae | analyses with the fre
made significant independent contributions. We also condu

eated formal
quency of formal activities as the dependent variable. One selt of a?;g:jgrmal Sctivity
activity as a continuous variable, whereas another setof ana }i'sccsti iy vs.di dnot engage
asa dichotomous variable (e.g., engagedinat least one forma lasis revealed a significant
in at least one formal activity). However, neither type of anafy alyses examined the re-
effect of the motivation scales on formal activity. Afinal Se; ° 2t;:s)yamd the six motiva-
lationships between demographic variables (e.g,, mart tla 52 act on the findings, and,
tional scales. In general, demographic variables had little 1mpact TRV R

i il.
consequently, these analyses are not reported in detal

DISCUSSION ~ o identifying the motivation®
" The research in this article represents 2 first step to‘{va.rfi lierglffr?cz;gl Ameficam“? e
that underlie the HIV/AIDS prevention edu§anon actxvmegthe rescarchdida good job -
- 6-factor motivational inventory developed {the course Olunteers-? Motives related t
of predicting the informal prevention activities of the vo i .d the strongest support
community concern and a desire for understanding recent than motives such 25 pe;;
First, the volunteers rated these motives as more HﬂP‘_’naa PWA: Second, mOTVEs 2
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haps, due to the fact that our sample was already engaged in volunteer activities. Hav-
ing already overcome most of the barriers, our volunteers could reject these barriers as
unimportant. Nevertheless, the possibility remains that the Barriers scale might have
greater predictive power if applied to a sample of prospective volunteers who have yet
to commit themselves to HIV/AIDS prevention education activities.

Before discussing any differences between our research findings and those of past
researchers, a note of caution is in order. Our sample of African American volunteers
differs from previous samples in a number of respects, including ethnicity, gender, and
the nature of the volunteers’ activities. Not surprising, then, some differences were
found in the predictive utility of the identified motives. For example, in their study of
mostly white, male, gay volunteers, Omoto and Snyder (1995) reported that motives of
personal development and understanding were the most important predictors of length
of service in AIDS organizations. Omoto and Snyder viewed these two motives as repre-
senting primarily selfish concerns. Understanding emerged in our study as an important
motive, as well. Yet the best single predictor of our African American volunteers’ pre-
vention activities was community concern (see also Penner & Finkelstein, 1998), which
appears to represent a more altruistic motive. In this context, our volunteers’ motive to
understand HIV/AIDS might be viewed as a felt obligation to learn about the epidemic
in order to better serve the needs of the African American community.

" Concern about the African American community was a primary motive for many
volunteers. Such concern is certainly justified by high rates of HIV infection. Yet the
collectivistic values of our predominantly African American, female volunteers may
represent a more fundamental motive (Gaines et al., 1997; Watkins et al., 1998).
Afrocentric models stress involvement with family and responsibility to the commu-
nity as central values (Akbar, 1984, 1991; Asante, 1988). More generally, the findings
from this research support a culturally specific approach to HIV prevention (Butler,
1992; DiClemente & Peterson, 1994; Jemmott & Jones, 1993; Mays & Cochran,
1988; Simon, Sturmer, & Steffens, 2000). Volunteers with dnfferent cultural back-
grounds are likely to be motivated by different values.

-~ The identification of volunteers’ motivations has the potential to further
HIV/AIDS prevention efforts in several respects. For example, the 22-item motivational
- inventory might be used to identify strategies for the recruitment, training, and retention
-of volunteers (Omoto & Snyder, 1995; Snyder et al., 2000). First, prevention planners
may increase the likelihood of attracting African American volunteers to their programs
by developing brochures and marketing campaigns that appeal to the motives of com-
munity and understanding. Second, training programs for volunteers should focus on
Afrocentric cultural values such as cooperation, social responsibility, and spirituality
* {Asante, 1988; Schiele, 1996, 1998). Training also should include detailed information
that furthers understanding of the causes and consequences of the HIV epidemic.
 Finally, retention efforts should keep volunteers apprised of the latest research develop-
- ments and point out their relevance to the African American community.
= It'is important to consider the diversity within the African American culture

: £ (\/Iartm & Martin, 1985). Popular stereotypes of African Americans often focus on
_street culture {hip-hop) or an image of materialistic professional athletes. This strand

: - of African American culture is decidedly individualistic. Yet because of a history of |
. oppression dating back to ‘slavery, there is also a more traditional value systemn cen- . -
tered around concern for the extended African American family. The volunteers who

tential limitation of the research is that only 58 % of the origi- © k

'mcxpated in this study ‘appear to represent’ this collectivistic strand of African o
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nal group of respondents provided data on their prevention activities. Itis also im}mr-
want to note that this relatively small sample of volunteers was selected from a single
organization within a single state. A study that utilized volunteers with differ'ent back-
grounds and interests might reach different conclusions. Thus cross-validation of tl?e
present findings on a larger and more diverse sample would increase our confidence in
the findings. On the other hand, the American Red Cross African American Preven-
fion Program is nationally certified and aimed at the broader community, unlike its
counterparts, which focus on more specific populations. It is also worth noting that
the community sample included participants of different ages, educational back-
grounds, and locale within a large state.

In an effort to encourage a high response rate to our motivational survey, we in-
duded an Afrocentric bookmark as a gift and we attached African American history
postal stamps. These procedural aspects represent another possible limitation of the
research. In particular, these procedures may have increased the salience of concerns
forthe African American community among the respondents. Moreover, potential re-
spondents who were concerned about African American issues may have been more
likely to participate in the motivational survey and the subsequent survey of preven-
tionactivities. In the future, researchers need to explore avenues for increasing partici-
pant response rate without providing potentially biasing cues.

Finally, although the motivational inventory predicted the informal prevention
activities of the volunteers (holding discussions about HIV/AIDS), it did not predict
more formal prevention efforts (giving talks, programs, and workshops). In part, this
finding may be due to the low base rate of formal activities. As noted earlier, less than
half of the volunteers who were trained by the American Red Cross Program actually
went on to engage in formal prevention activities. Formal activities may require more
extensive training and, in some cases, relevant occupational credentials.
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