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Our project:

Learner Outcomes
●

●

“The Role of Support Systems for Success of Underrepresented
Students in Communication Sciences and Disorders”
●

Participants will be able to identify multiple challenges students from
underrepresented groups may experience in CSD programs

●

Attendees will be able to describe two or more programs which can be
implemented to support students from underrepresented groups
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United States (U.S.) Census Bureau data (2012)
more than one-third of residents belong to culturally and linguistically diverse (CLD) populations
○
projections suggest increase of racial/ethnic minority groups
○
to more than half of the population by 2044 (Colby & Ortman, 2015)
ASHA membership data
8% of members belong to racial/ethnic minority group (ASHA 2019), (27.6% of U.S. pop)
○
5.8% of members identify as Hispanic or Latino (ASHA 2019), (18.5% of U.S. pop)
○
6.5% of members are bilingual service providers (ASHA, 2019) (20% of U.S. pop)
○
ASHA members: White, female, monolingual
○

www.brooklyn.cuny.edu
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Diversity - Linguistic, Profession, and Student
●
●

●

Large number of “English Language Learners” (ELLs), 160 + home languages spoken in NYC
Slow change in CSD
○
○
○
○

●

Barriers which may limit success for CLD students
Barriers per ASHA (2013)
○
○

students enrolled in SLP programs: 14% (2010-1) increased to 21% in 2018-9
Hispanic/Latino ASHA membership 2.5% in 2002, 5.8% in 2019
Black/African American membership 2.1% in 2002 to 3.5% in 2019
White membership 95.1% to 91.7% (ASHA, 2019) in the same timeframe

○
○
○

“A normative type of ‘mold’...” persists in graduate and doctoral programs
Underrepresented CLD students may be discouraged from a CSD career (Gardner, 2008)

●

Graduate admissions requirements
Lack of diversity in the target programs
Competitive admissions processes of CSD graduate programs
Socioeconomic status (SES) - predictor of success (APA 2012; Serbin, et al., 2013)
Varying support systems

Empowerment is crucial for minority and CLD students in higher ed
○

Academic program resources to meet specific needs of minority students,
(e.g., limited financial resources and academic preparedness) (Winkle-Wagner & McCoy, 2016)

○

*Note that male membership decreased from 1997 (8.3%) to 2019 (4.5%)
www.brooklyn.cuny.edu
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Role models are vital and have a powerful influence on an individual’s
development, beginning in childhood (Hurd, et al, 2009)
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Support Systems and Academic Success

“The Role of Support Systems for Success of Underrepresented
Students in Communication Sciences and Disorders”
●

Purpose
○

●

to identify factors that can contribute to the success of CLD students within CSD
programs and professions. More specifically, it investigated potential factors
linked to academic outcomes and/or graduate admissions of CSD majors who
are from underrepresented, diverse backgrounds

Online survey
○
○

distributed to 350+ alumni; focused on the data of 57 participants
participants 55% White, 45% Racial/Ethnic minority

www.brooklyn.cuny.edu

www.gc.cuny.edu

7

www.brooklyn.cuny.edu

www.gc.cuny.edu

8

Where do we go from here?

Findings

• What can we learn from the data?
• How to facilitate change?
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Institutional student
enrollment data

National Membership and
Student Enrollment Data

Brooklyn College Undergraduate
CSD
2%
42%
56%

White
Racial/ethnic
minority
International
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2018-19 Enrollment Data https://www.asha.org/uploadedFiles/CSD-Education-Survey-National-Aggregate-Data-Report.pdf
www.gc.cuny.edu
2019 Member Counts https://www.asha.org/uploadedFiles/2019-Member-Counts.pdf
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3 year CUNY Enrollment Data (2017-19)

www.gc.cuny.edu

12

2

8/3/2020

More recommendations…

Recommendations from recent
literature and our colleagues

• Wilbur et. al. (2020).

• Deal-Williams, V. R. (2020).

• “The most promising practices tended to be comprehensive programs that include a
combination of social support, academic support, and financial support.”
• Grant funding needed
• Suggestions include:

• We have failed:
• In admissions
• To address micro-aggressions
• Within our curriculum

•
•
•
•
•
•

• Our systems have perpetuated the status quo
• Largescale systemic change is needed
• Address access inequities, acknowledge biases and attain cultural competence

• Fuller, B. (2019)
• A need for “increased and intentional recruitment efforts”
(on campuses and at conferences)

reducing financial barriers
updating admissions practices
establishing partnerships and pathway programs
identifying promising models/infrastructure to support students
developing pathways for career advancement of entry-level professionals
exploring the impact of recruiting/hiring diverse faculty

• Deshpande, S. B. (2019)
• Grassroots efforts
www.brooklyn.cuny.edu
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Wilbur, K., Snyder, C., Essary, A. C., Reddy, S., Will, K. K., & Saxon, M. (2020). Developing Workforce Diversity in the Health
Professions: A Social Justice Perspective. Health Professions Education.
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Initiatives within our programs

Thank you!

• Existing/Recent Years
•
•
•
•
•
•

Admissions changes
Visible and active student groups
Community partnerships
Mentoring
Scholarship/Leadership (ASHA/AAA/NYSSLHA/GNYCACECSD)/Networking
College and ADL Workshops for Faculty

• Future plans
•
•
•
•

Adopting an anti-racist agenda at CUNY and Brooklyn College
Expanded mentorship
Expanded partnerships
Listen and learn

www.brooklyn.cuny.edu
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